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ATRAN  CENTER  FOR  JEWISH  CULTURE 


July,    1991 


Dear  Brother  or  Sister, 

We  thought  that  you  might  be  interested  in  the  attached 
article  from  the  AFL-CIO  News  which  describes  the  Jewish 
Labor  Committee's  successful  effort  to  secure  the 
endorsement  of  the  National  Jewish  Community  Relations 
Advisory  Council  (NJCRAC)  for  legislation  banning  the 
permanent  replacement  of  striking  workers.  NJCRAC  is  an 
umbrella  organization  embracing  11  national  and  115  local 
Jewish  agencies,  and  is  one  of  the  central  policy-making 
organizations  in  the  American  Jewish  community. 

This  endorsement  is  part  of  the  JLC's  ongoing  effort  to 
mobilize  support  for  labor  issues  within  the  Jewish 
community. 


Sincerely  and  fraternally, 


7k. 


•JiSUL^ 


Lenore  Miller 
President 
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Martin  Lapan 
Executive  Director 
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Religion: 


By  Muriel  H.  Cooper 

Support  for  legislation  to  ban  "perma- 
nent replacement"  of  strikers  con- 
tinues to  pour  in  from  the  religious 
community. 

The  Executive  Committee  of  the  Na- 
tional Jewish  Community  Relations  Ad- 
visory Council,  an  umbrella  organiza- 
tion for  1 1  national  and  1 15  local  Jewish 
agencies,  unanimously  endorsed  the 
striker  replacement  ban. 

'  'There  was  no  opposition  to  the  leg- 
islation because  it  is  consistent  with  the 
organized  Jewish  commuaity's  tradi- 
tional   commitment    to    social    and 


strikebreaker  ban 


economic  justice/'  said  Retail, 
Wholesale  and  Department  Store  Union 
President  Lenore  Miller,  who  is  presi- 
dent of  the  Jewish  Labor  Committee, 
which  submitted  the  proposal  to  the 
NJCRAC. 

"There  was  a  recognition  that  this  bill 
not  only  restores  a  basic  workers'  right, 
it  also  serves  the  public  interest  by 
preserving  a  collective  bargaining 
system  that  worked  well  until  the  union- 
busting  era  of  the  1 980s, "  Miller  said. 

The  AFL-CIO  Industrial  Union 
Department  is  confinuiag  its  efforts  to 
drum  up  grass-roots  support  for  H.R. 


5  and  S.  55,  scheduling  a  dozen  news 
conferences  with  religious  leaders,  par- 
ticularly in  the  South. 

"As  leaders  from  diverse  religious 
traditions,  we  join  together  in  calling 
for  this  nation  to  restore  the  rights  of 
its  working  people,"  said  Rev.  Donn 
Waiters,  executive  director  of  the 
Presbyterian  Urban  Council  during  an 
Arkansas  press  conference. 

"American  workers  are  facing  a 
crisis.  They  are  being  fired  from  their 
jobs  when  they  exercise  their  lawful 
right  to  engage  in  collective  bargain- 
iag,"  he  stressed. 
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American  Federation  of  Labor  and  Congress  of  Industrial  Organizations 


815  Sixteenth  Street,  N.W. 
Washington,  D.C.  20006 
(202)  637-5000 


July  3,  1991 


TO: 


FROM: 


RE: 


LANE  KIRKLAND  PRESIDENT 

Albert  Shanker 
William  H.  Wynn 
Joyce  D.  Miller 
Richard  I.  Kllroy 
William  H   Bywaler 
John  T,  Joyce 
Robert  A.  Georgine 
Jay  Mazur 
John  J.  Barry 
Susan  Bianchi-Sand 
John  N.  Sturdivant 


AFL-CIO  State  Federations 
AFL-CIO  Central  Labor  Councils 
AFL-CIO  Community  Services  Liaisons 

Joe  Velasquez, 

Director 

Department  of 'Community  Services 

AFL-CIO  Basic  Union  Counselor  Program 


EXECUTIVE  COUNCIL 

THOMAS  R.  DONAHUE  SECRETARY-TREASURER 


Edward  T.  Hanley 
John  DeConcini 
John  J.  Sweeney 
Vincent  R.  Sombrotto 
Marvin  J.  Boede 
Lynn  R.  Williams 
Milan  Stone 
Lenore  Miller 
Sigurd  Lucassen 
Moe  Biller 
Richard  L.  Trumka 


Angelo  Fosco 
Wayne  E.  Glenn 
James  E.  Hatfield 
Gerald  W.  McEntee 
Owen  Bieber 
Morton  Bahr 
Gene  Upshaw 
Jack  Sheinkman 
William  J.  McCarthy 
George  J.  Kourpias 
Frank  Hanley 


We  have  just  produced  a  new  AFL-CIO  Basic  Union  Counselor  Coordinator's  Guide  and 
companion  video.  These  tools  are  essential  to  effectively  conducting  the  AFL-CIO  Basic 
Union  Counselor  training  program  which  educates  our  union  volunteers  as  to  the  health 
and  human  services  that  are  available  in  the  community  and  prepares  them  to  serve  as 
referral  agents  to  their  union  brothers  and  sisters. 

As  union  counselors  are  the  foundation  of  the  entire  AFL-CIO  Community  Services 
program,  it  is  critical  that  we  provide  the  best  possible  training  to  our  members. 

If  you  are  interested  in  conducting  a  union  counselor  training  program  and  wish  to 
receive  a  copy  of  the  coordinators  guide  and  video,  please  contact  Alan  Bosch  at 
202/637-5193. 
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John  J.  Barry 
International  President 


Jack  F.  Moore 
International  Secretary 


INTERNATIONAL  BROTHERHOOD  OF  ELECTRICAL  WORKERS 


Paul  A.  Loughran 

International  Vice  President 

Second  District 


Batterymarch  Park 
Quincy,  MA  02169 
Phone:  61 7/770 
Fax:  617/770 


July  26,    1991 


Mr.    Joseph  Faherty,    President 
Massachusetts  State  AFL-CIO 
8  Beacon  Street 
Boston,    MA   0210b 

Dear  Joe: 

Please  accept  our  gratitude  for  honoring  the  I.B.E.W.   as 
a  judge  for  the  Second  District  in   the   "I .B .E .W .    &  Me"    Contest. 

In  my  mind,    we  here  in   the  Second  District  had  the  most 
prestigious  panel . 


Thanks   again ! 


Sincerely, 


K^^^S^^^ 


Paul   A.    Loughran 
International   Vice  President 
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1891 


Celebrating  One  Hundred  Years  of  Brotherhood 


1991 
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ASBESTOS  VICTIMS  CAMPAIGN 
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TO:  Massachusetts  Labor  Leaders 

FROM:  Deborah  Addis  and  Jim  Reed 

DATE:  July  25,  1991 

SUBJECT:  Update  on  Asbestos  Victims  Campaign  in  Massachusetts 


Post  Office  Box  85 

ut  Hill,  MA  02167 

(617)232-3378 


We  are  pleased  to  report  the  following  developments  in  our  ongoing  struggle 
for  justice  on  the  part  of  asbestos  victims: 


Backlog  of  asbestos  cases  in  Federal  District  Court  appears 
to  be  broken  at  last  —  docket  to  be  cleared  by  end  of  1991. 


Following  four  years  of  effort  by  the  grassroots  coalition  we 
have  organized,  and  sustained  pressure  from  labor  leaders  throughout 
the  Commonwealth  and  from  the  Massachusetts  Congressional  delegation, 
the  enormous  backlog  of  asbestos  cases  in  the  Federal  District  Court 
for  Massachusetts  is  expected  to  diminish  rapidly  over  the  next 
several  months  and  should  be  relatively  small  by  the  end  of  1991. 

This  is  a  very  significant  victory  for  asbestos  victims  in  Massachusetts, 
many  of  whom  have  waited  seven  or  eight  years,  and  sometimes  longer, 
for  their  cases  to  be  tried  or  settled.   Approximately  2000  of  the 
2700  cases  on  the  federal  court  docket  have  been  settled  in  principle 
during  the  past  few  months  in  negotiations  conducted  by  a  court-appointed 
Special  Master,  and  hundreds  more  are  reliably  expected  to  settle  by 
the  end  of  the  year. 

The  Special  Master  was  named  after  the  Massachusetts  Congressional 
Delegation  sent  two  strongly-worded  "delegation  letters"  to  the 
Court  urging  that  the  asbestos  cases  be  moved  more  expeditiously. 
Congressman  Barney  Frank  has  led  the  delegation  on  this  issue,  with 
key  support  from  Senator  John  Kerry,  Congressman  Brian  Donnelly, 
and  Congressman  Nicholas  Mavroules.   Special  thanks  to  Congressman 
Frank  and  each  of  the  members  of  the  Congressional  delegation  for 
"going  to  the  mat"  for  us  on  this  important  issue. 

Asbestos  victims  in  your  union  with  cases  pending  against  the  major 
asbestos  companies  should  receive  notice  shortly  regarding  details 
of  their  settlements.   We  are  gratified  at  the  successful  conclusion 
of  what  has  been  for  us,  and  for  all  of  our  labor  and  political  allies, 
a  long  and  difficult  fight.   It  is  a  classic  instance  of  the  successful 
mobilization  of  grassroots  support  to  solve  a  public  policy  issue 
of  unusual  complexity. 


Congressman  Edward  Markey  asks  Securities  and  Exchange 
Commission  to  look  into  leveraged  buyout  (LBO)  of  Jim 
Walter  Corporation  that  hurt  thousands  of  asbestos  victims. 


We  have  reported  to  you  previously  on  our  work  over  the  past 
two  years  with  Congressman  Edward  Markey  and  his  able  staff 
on  the  notorious  leveraged  buyout  (LBO)  of  Jim  Walter 
Corporation  by  the  Wall  Street  investment  firm  of  Kohlberg 
Kravis  Roberts  &  Co.  (KKR)  which  left  80,000  asbestos  victims 
holding  the  bag  when  the  company  went  bankrupt.   Many  of  the 
more  than  500  asbestos  victims  in  his  Congressional  district, 
most  of  them  members  of  labor  unions,  have  written  or  spoken 
about  this  to  Congressman  Markey,  who  has  an  outstanding  record 
on  issues  of  occupational  health  and  workplace  safety. 

After  many  months  of  work  with  Markey 's  staff,  including  several 
working  sessions  in  Washington,  D.C.,  we  are  happy  to  report  that 
the  House  Subcommittee  on  Telecommunications  and  Finance,  which 
Markey  chairs,  has  addressed  a  number  of  questions  to  the  Securities 
and  Exchange  Commission,  which  regulates- -or  at  least  ought  to 
regulate--f inancial  transactions  of  this  type. 

As  we  have  explained  to  a  number  of  you  privately,  this  issue- - 
like  the  court-case  backlog  issue—involves  very  delicate  questions 
of  government  relations.   Regarding  certain  matters,  we  are  pledged 
to  confidentiality  at  this  time.   We  have  reason  to  believe,  however, 
that  the  federal  government  is  taking  a  close  look  at  the  Jim  Walter 
LBO,  which  looks  more  and  more  suspicious  as  time  goes  on  and  more 
detailed  information  becomes  available  to  the  public.   To  be  frank, 
we  are  not  at  all  happy  with  some  of  the  answers  we  have  gotten  from 
the  SEC  to  questions  we  have  asked  about  the  Jim  Walter  LBO,  and  the 
most  important  questions  of  all  have  not  yet  been  answered  definitively 
by  that  agency.   Very  basic  questions  of  regulation  and  oversight 
remain  to  be  clarified  in  the  coming  period.   However,  we  are  hopeful 
that  with  Congressman  Markey1 s  assistance  those  questions  will  be 
answered  to  the  satisfaction  of  the  interested  public  before  many 
more  months  have  passed. 

Congressman  Markey  is  a  longtime  supporter  of  asbestos  victims  in 
their  various  struggles  and  is  a  champion  of  progressive  causes 
generally.   We  have  every  confidence  that  he  will  get  to  the  bottom 
of  this  abusive  LBO  which  is  of  vital  concern  to  many  of  your  members. 

We  hope  to  have  more  news  on  the  Jim  Walter  LBO  soon. 


Support   "tine  Asbestos   V±ct±ms   Campaign 
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TOUGH  TIMES,  TOUGH  DECISIONS 


COMMUNITY  SERVICES  GUIDE 


Unemployment  Compensation 

Social  Security  -  SSI  -  Medicare 

Health  And  Related  Problems 

Social  Security  And  Public  Aid 

Food  Stamps  -  food  coalitions 

Family  And  Credit  Counseling 

Trade  Adjustment  Assistance 

Temporary  Relief  From  Mortgage  Commitments 

Legal  Services 

Job  Training  -  J.T.P.A. 

Living  With  Stress 

Substance  Abuse 


community  Services  Guide 


Use  this  directory  only  as  a  guide.  Each 

state  and  area  of  this  country  varies  as  to  the 

degree  of  assistance  and  help  available  to  those 

members  and  their  families  who  are  unemployed, 

involved  in  a  work  stoppage,  or  in  a  plant  dislocation 

or  shutdown. 


In  most  metropolitan  areas  of  our  country,  there  are  social 
services  directories  and  a  Community  Services  Labor 
Representative,  in  liaison  with  the  local  United  Way,  who 
will  inform  you  where  and  how  to  receive  assistance  if  needed. 
Call  your  United  Way  or  Department  of  Social  Services  or  Public 
Aid,  and  ask  for  information  regarding  food  stamps,  family  and 
financial  counseling,  and  Aid  to  Dependent  Children  (ADC). 
Inquire  concerning  your  eligibility  for  help.  You  have  a  right  to  request 
assistance  if  you  or  your  family  are  in  need.  You've  paid  for  these  public  and 
voluntary  services  time  and  time  again  through  your  taxes  and  your  contribu- 
tions to  organizations  like  the  United  Way.  Use  them! 

What  About  My  Family? 

It's  hard  to  break  the  news  to  your  family  that  you  no  longer  have  a  job  or  are 
on  strike.  And  it's  difficult  to  keep  in  mind  that  it's  also  rough  on  your  spouse 
and  children.  They're  probably  feeling  just  as  helpless  as  you  are  .  .  .  maybe 
even  more  so.  Try  to  be  understanding  of  your  spouse.  There  are  ways  you 
can  support  each  other  emotionally.  Begin  by  talking  about  your  problem  and 
planning  your  next  step  together. 

Children  generally  sense  tension  at  home.  Explain  your  unemployment  situ- 
ation to  them  and  include  them  in  developing  plans  to  deal  with  it.  Older 
children  tend  to  get  a  sense  of  belonging  and  closeness  when  you  confide  in 
them.  They  usually  respond  by  understanding  and  wanting  to  do  their  part  for 
the  family.  Also,  children  can  help  reduce  financial  pressures  on  parents  by 
delaying  requests  for  expensive  extras.  By  taking  a  part-time,  weekend  job, 
teenagers  can  further  reduce  financial  pressures. 


Planning  Can  Ease  The  Burden 
Of  Unemployment  Or  A  Strike 

If  you  find  that  you  are  temporarily  unable  to  meet  your  debts  and  obligations, 
make  a  list  of  your  expenses  and  determine  which  can  be  eliminated  or 
forestalled.  Certainly  you  must  continue  to  provide  food,  shelter,  clothing, 
medical  care  and  day-to-day  expenses.  Plan  for  all  eventualities. 

It  is  important  to  notify  your  credit  card  companies  such  as  department  stores, 
bank  charges,  oil  companies,  and  chattel  mortgages  for  cars,  boats,  etc.  of 
the  fact  that  you  are  unemployed,  part  of  a  plant  closing,  or  on  strike. 

Stop  Credit  Purchases!  Stop  using  your  credit  cards.  Plan  with  your  family 
to  reduce  all  your  household  expenses.  Plan  less  expensive  meal  menus  — 
ones  that  make  good  use  of  leftovers.  Conserve  on  energy  and  fuel  costs, 
telephone  calls  and  eliminate  unnecessary  car  trips. 

Unemployment  Benefits 

Register  for  unemployment  compensation  immediately  upon  being  laid  off  or 
on  strike.  The  days  you  delay  registering  for  compensation  are  not  retroactive. 
Go  to  the  unemployment  office  nearest  your  home  and  register  immediately. 
The  maximum  payment  allowed  under  unemployment  compensation  varies 
from  state  to  state. 

In  some  states  Unemployment  Compensation  can  be  received  by  locked-out 
workers.  In  New  York,  a  worker  on  strike  may  receive  Unemployment 
Compensation  after  a  7-week  disqualification  period. 

Your  State  Welfare 

In  most  states,  every  township  and/or  county  has  a  General  Assistance  office. 
Some  families  may  be  eligible  for  assistance.  However,  every  state  has 
different  qualifications,  so  call  or  check  with  the  nearest  Department  of  Public 
Aid,  Social  Services,  and/or  Commmunity  Resources,  and  see  if  you  qualify  for 
general  assistance  or  Aid  to  Dependent  Children,  as  well  as  food  stamps. 

When  massive  layoffs  and  plant  closings  occur,  human  services  become  deluged 
with  workers  who  will  need  to  be  patient  in  securing  services  they  need. 

Workfare  —Allows  states  to  establish  "community  experience"  programs 
for  Aid  to  Families  of  Dependent  Children  (AFDC)  recipients.  Under  this 
program  clients  could  be  required  to  perform  work  in  fields  such  as:  health, 
social  services,  education  and  public  safety.  The  number  of  hours  of  work 
each  month  should  not  exceed  the  number  produced  by  dividing  the  family's 
AFDC  benefit  by  the  greater  of  the  federal  or  state  minimum  wage. 


Work  Supplementation  Programs  —  Under  these  programs,  states  would  be 
allowed  to  reduce  their  regular  AFDC  grants  in  order  to  generate  funds  for 
jobs  that  would  be  available  to  recipients  on  a  voluntary  basis. 

Family  Support  Act 

On  October  13,  1988,  former  President  Ronald  Reagan  signed  the  Family 
Support  Act  of  1988  (FSA)  into  law.  The  Act  revised  the  federal  Aid  to 
Families  with  Dependent  Children  (AFDC)  and  child  support  enforcement 
programs  and  established  the  Job  Opportunities  and  Basic  Skills  Training 
(JOBS)  Program  which  requires  states  to  establish  more  extensive  mandatory 
employment  and  training  programs  for  public  assistance  recipients.  Under 
the  Act,  state  JOBS  Programs  must  be  in  place  by  October  1 ,  1991 ,  but  many 
states  elected  to  implement  their  programs  as  early  as  July  1 ,  1989. 

Aid  To  Families  With  Dependent  Children 

AFDC  is  the  Primary  Assistance  Program  for  low-income  families  with 
children.  AFDC  is  funded  by  the  federal  and  state  governments  and  is 
commonly  referred  to  as  "Welfare."  AFDC  is  usually  administered  through 
the  State  Department  of  Social  Services  or  Public  Assistance.  Benefit  levels, 
eligibility,  and  support  services  will  vary  from  state  to  state.  In  most  states 
low  income,  single  parent  families  with  children  under  18  can  qualify.  Other 
dependent  children  up  to  age  21  may  qualify  under  certain  conditions.  In 
some  states  a  family  with  both  parents  present  is  eligible.  A  two-parent  family 
where  one  is  disabled  may  also  qualify.  You  are  also  qualifed  if  you  are 
pregnant  and  meet  other  eligibility  requirements. 

Deprivation  of  a  child  is  a  condition  of  eligibility  and  exists  when  there  is  death, 
absence,  or  incapacity  of  a  parent  (ADCI):  or,  recent  unemployment  of  a  parent 
(ADCU).  The  present  administration  has  prohibited  payment  of  AFDC  ben- 
efits to  families  in  which  the  mother  or  father  is  participating  in  a  labor  strike. 

Families  receiving  AFDC  are  eligible  for  Medicaid  coverage  for  health 
problems. 

Social  Security 

Any  man  or  woman  62  years  of  age  or  older  may  be  eligible  for  Social 
Security  benefits  during  layoff.  Those  under  65  will  receive  reduced  rates  if 
qualified.  In  some  cases  it  might  be  possible  to  receive  Social  Security  and 
still  be  eligible  for  half  or  partial  unemployment  compensation  provided  you 
are  actively  seeking  work.  Check  with  the  nearest  Social  Security  office  to 
determine  what  benefits  are  available  to  you  and  your  family. 


You  may  be  eligible  for  monthly  payments  of  Supplemental  Security  Income 
(SSI)  if  you  are  age  65  and  over,  or  you  are  blind  or  disabled  at  any  age. 
Eligibility  and  payment  amount  also  depends  on  your  income,  resources  and 
living  arrangements. 

Social  Security  Disability 

If  you  are  disabled  through  injury  or  illness  to  an  extent  that  will  prevent  you 
from  working  for  at  least  a  year  or  more,  apply  for  Social  Security  Disability. 
These  benefits  are  supposed  to  provide  a  minimum  income  for  Americans 
unable  to  support  themselves  because  of  disability. 

For  further  information  contact:  Social  Security  Administration  (Information 
onMedicare,  Supplemental  Security  Income,  and  Disability)  1-800-234-5772. 

Medicare  /  Medicaid 

Medicare:  In  General 

Is  a  federal  health  insurance  program  primarily  designed  for  individuals 
entitled  to  Social  Security  who  are  age  65  or  older  (although  younger  indi- 
viduals can  qualify),  e.g.,  those  receiving  Social  Security  disability  benefits 
and  those  with  end-stage  renal  (kidney)  disease. 

The  Medicare  Program  consists  of  two  (2)  parts: 

The  first  part  (called  Part  A)  covers  inpatient  hospital  services  and  services 
furnished  by  other  institutional  health  care  providers,  such  as  nursing  homes, 
home  health  agencies  and  hospices. 

The  second  part  (called  Part  B)  covers  the  services  of  doctors,  suppliers  of 
medical  items  and  services,  and  various  types  of  outpatient  services. 

Beginning  January  1 ,  1 99 1 ,  the  Part  B  deductible  is  raised  from  $75  to  $100 
per  year.  The  monthly  premium  is  raised  from  $28.60  to  $29.90  per  month. 
Expanded  benefits  include  (1)  an  unlimited  number  of  days  for  hospice 
care,  (2)  new  coverage  for  osteoporosis  drugs  and  (3)  new  coverage  for 
mammograms. 

Medicaid:  In  General 

Medicaid  is  a  program  of  government-financed  medical  care  for  specified 
groups  of  people. 

Every  state  has  a  Medicaid  Program  that  provides  a  wide-variety  of  health 
care  to  welfare  recipients,  indigent  individuals  who  meet  state  eligibility 
standards,  and  certain  individuals  who  meet  federally  specified  poverty 
guidelines.  Each  Medicaid  Program  is  financed  with  state  and  federal  funds 
and  is  operated  by  the  states  within  federal  guidelines. 


Medicaid  payment  is  made  only  to  health  care  providers,  is  considered  to  be 
payment  in  full,  and  is  subject  to  limits  established  under  federal  rules.  For 
further  information  you  should  contact  your  state  Medicaid  office. 

Note:  Beginning  January  1,  1991,  Medicaid  may  pay  group  health  plan 
premiums  for  employes  of  companies  with  75  or  more  workers  if  those 
employees'  family  income  and  resources  are  below  a  specified  level. 

Note:  Effective  July  1,  1991,  Medicaid  must  cover  children  of  ages  6 
through  18  in  families  with  income  and  resources  not  exceeding  poverty 
levels;  may  cover  home  and  community-based  care  for  functionally-dis- 
abled elderly  individuals;  and  may  cover  community-supported  living  ar- 
rangements services. 

Family  Counseling 

Family  relationships  frequently  become  strained  as  a  result  of  long  periods  of 
unemployment,  strikes,  plant  closures,  etc.  Everyone  is  under  some  form  of 
stress  every  day.  We  need  a  certain  amount  of  stress  to  motivate  us.  But  too 
much  stress  in  too  rapid  succession  or  in  a  short  period  of  time  can  be  harmful. 
It  is  then  that  we  must  be  aware  of  the  need  for  outside  help.  In  almost  all 
communities  there  are  a  wide  range  of  family  and  child  care  agencies 
including  mental  health  service  agencies  that  can  be  helpful. 

We  understand  that  it  is  difficult  for  some  people  to  seek  and  accept  help  for 
personal  problems.  But  we  also  understand  that  is  is  much  more  difficult  to  face 
these  problems  alone.  For  confidential  assistance  with  family  problems,  al- 
cohol, drug  abuse,  marital,  mental  health,  financial  counseling,  etc.,  you  should 
contact  your  local  union  Community  Services  Committee. 

Substance  Abuse 

The  Community  Services  Department  of  our  Union,  for  many  years,  has  had 
the  responsibility  of  helping  in  the  development  and  implementation  of 
alcohol  and  drug  abuse  recovery  programs. 

Dependence  on  alcohol  or  other  drugs  is  a  major  contributing  factor  to  the 
deterioration  of  family  life.  It  impairs  job  performance  and  creates  discipli- 
nary and  morale  problems. 

The  department  works  with  Employee  Assistance  Program  (EAP)  Represen- 
tatives in  small  as  well  as  major  workplaces  and  local  unions  within  the  UAW. 

It  is  of  the  utmost  importance  that  our  members  have  the  opportunity  to 
participate  in  an  alcohol  and  drug  abuse  recovery  program  designed  to  meet 
their  needs. 


For  further  assistance  you  should  contact  your  local  union  EAP  (where 
available)  or  National  Training  Centers: 

UAW-GM  -  (313)  377-2400 
V AW  Ford  -  (313)  377-3464 
V AW  Chrysler  -  (313)  567-3300 

•  National  Institute  on  Drug  Abuse  (NIDA).  Drug  information  and  treat- 
ment referral  hot  line: 

(800)  662-Help  and  (800)  66AYUDA  (Espanol phone). 

Note:  Our  Department  has  recently  published  a  UAW  EAP  Manual  entitled 
"Lend  A  Hand. "  You  may  write  or  call  us: 

UAW  Community  Services 

8731  East  Jefferson  Avenue 

Detroit,  Michigan  48214 

(313)  926-5513 

Health  Care 

Our  nation  is  now  at  a  crossroads  on  health  care.  Because  of  cutbacks  in 
public  programs,  jobs  that  offer  no  benefits  and  efforts  by  employers  to  shift 
health  care  costs  to  workers,  50-million  Americans  have  health  care  coverage 
that  is  inadequate  to  meet  their  needs  and  another  37  million  have  no  protec- 
tion at  all.  Our  overall  objective  is  the  enactment  of  federal  legislation  that 
makes  health  care  a  right  for  all  Americans  regardless  of  age,  sex,  race,  health 
status,  employment  or  income. 

Health  Care  and  the  medical  insurance  to  help  pay  for  it  is  critical,  particularly 
to  families  with  existing  medical  problems.  Those  who  require  regular  med- 
ical treatment,  maintenance  drugs,  or  ongoing  therapy  are  particularly  vulner- 
able to  the  dangers  of  being  without  medical  coverage. 

But  just  because  you  are  unemployed,  underemployed  without  insurance  and 
are  short  of  income  does  not  mean  that  no  health  care  is  available.  The 
following  are  resources  or  agencies  that  may  provide  health  care  and  medical 
supplies  at  little  or  no  cost: 

Hill  Burton  Act 

In  1946  Congress  passed  a  law  which  gave  hospitals  and  other  health  facilities 
money  for  construction  and  modernization.  In  return,  the  facilities  which  re- 
ceived these  Hill-Burton  funds  agreed  to  (1)  provide  a  reasonable  volume  of 
services  to  persons  unable  to  pay,  and  (2)  make  their  services  available  to  all 
persons  residing  in  the  facility's  area.  The  Department  of  Health  and  Human 
Services  (DHHS)  is  responsible  for  the  administration  of  this  program. 
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•  The  hospital  must  provide  you  with  a  written  statement  which  says  either 
when  you  can  get  free  services  or  why  you've  been  denied.  For  further 
information  call  the  Hot  Line  number  —  (800)  638-0742  —  or  write  to 
your  regional  U.S.  Department  of  Health  and  Human  Services. 

Hill-Burton  hospitals  must  provide  services  without  discrimination  on  the 
basis  of  race,  color,  national  origin,  or  creed.  They  also  may  not  discriminate 
against  Medicare  or  Medicaid  patients. 

Cobra 

The  1986  Combined  Omnibus  Budget  Reconciliation  Act  (COBRA)  is  a 
federal  law  that: 

1.  Provides  for  the  right  of  each  worker,  at  companies  with  20  or  more 
employees  who  provide  health  care  for  active  workers,  to  continue  their 
health  insurance  in  the  event  of  layoff,  strike,  reduction  in  hours  or 
other  displacement  from  the  job,  at  the  same  cost  the  employer  was 
paying,  plus  2%. 

The  company  will  notify  you  of  your  right  to  continue  coverage.  You 
have  60  days  to  elect  this  option.  To  continue  coverage,  you  must  pay 
the  premiums  the  employer  was  paying,  plus  2%. 

2.  COBRA  Insurance  protection  lasts  for  18  months.  It  may  be  expensive, 
depending  on  family  size,  even  at  group  rates.  But  it  offers  protection  to 
those  who  otherwise  could  not  get  medical  insurance  like  heart  patients, 
pregnant  women,  and  cancer  patients. 

3.  In  the  event  of  a  death  of  an  employee  who  has  exercised  the  COBRA 
option,  the  spouse  has  the  option  to  maintain  group  insurance  under 
COBRA  for  36  months. 

If  you  have  additional  questions  contact  your  local  union  or  company  insur- 
ance office. 

Health  Departments 

Your  local  health  department  may  offer  a  number  of  health  care  services  that 
may  include  pre  and  post-natal  care,  pediatric,  maternity,  venereal  disease 
diagnosis  and  treatments,  immunizations,  tuberculosis  tests,  drug  treatment, 
Medicaid  screening,  family  planning,  senior  citizens  screening,  vision  and 
hearing,  Crippled  Children  Program,  Women/Infant/Children  Food  Program, 
blood  pressure  screening,  nutrition  and  health  education  services,  breast 
cancer  detection,  expectant  parent  classes,  general  counseling,  gynecology. 


adult  health  screening,  and  dental  health  services.  These  services  are  avail- 
able to  residents  living  in  that  city  or  county.  Check  with  your  County  Health 
Department  to  see  what  services  are  provided  in  your  area. 

Contact  the  American  Medical  Association  (AMA)  Chapter  in  your  state  to  see 
if  you  state  has  a  Physician  Referral  Service.  They  may  be  able  to  give  you 
names  of  doctors  who  are  willing  to  provide  some  uncompensated  health  care. 
The  State  Medical  Association  is  usually  headquartered  in  state  capitals  and  is 
generally  named  for  the  state.  Example  —  "Georgia  Medical  Association." 

Emergency  Care 

In  a  life-threatening  medical  emergency,  go  to  the  nearest  hospital 
emergency  room  or  direct  an  ambulance  to  go  to  the  nearest  facility.  Hospital 
emergency  rooms  usually  will  not  haggle  over  money  when  a  life  is  in  danger. 
Later,  you  may  have  to  work  out  the  best  terms  possible  for  a  repayment. 

Prescription  Resource 

If  a  doctor  prescribes  medication  which  you  cannot  afford,  or  if  a  family 
member  takes  medication  regularly,  check  the  following  resources: 

•  Your  doctor  —  Ask  if  they  have  samples  or  starter  supplies  in  the  office. 

•  Voluntary  health  agencies  —  In  many  communities  agencies  such  as  the 
United  Way,  Salvation  Army,  American  Red  Cross,  American  Diabetes 
Association,  American  Lung  Association,  American  Cancer  Society, 
American  Heart,  and  others  can  help  you  to  get  the  life-sustaining 
medication  you  need. 

•  Clinics  and  Hospitals: 

Voluntary  or  public  clinics  and  hospitals  may  offer  prescription  medica- 
tion free  or  a  low  cost  to  low-income  households. 

•  County  Health  Departments 

Usually,  prescription  drugs  are  only  available  through  a  health  depart- 
ment after  examination  by  a  health  department  physician. 

•  Community  Agencies 

The  Salvation  Army,  Catholic  Social  Services  or  Catholic  Charities,  church 
or  human  services  and  local  community  action  agencies  often  have  dis- 
cretionary funds  they  can  use  to  provide  emergency  assistance  for  prescrip- 
tion drugs. 

•  Mental  Health  Centers 

Drugs  for  treatment  of  psychological,  emotional,  or  behavioral  disorders 
are  often  available  through  your  local  mental  health  center. 
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Legal  Services 

In  the  metropolitan  area,  and  in  most  communities,  you  will  find  a  lawyers' 
reference  services  sponsored  by  the  local  bar  association  for  people  who  need 
legal  advice  and  do  not  have  a  lawyer  or  adequate  funds.  The  Legal  Aid 
Society  is  also  available  at  a  limited  fee  for  legal  counseling. 

UAW  Legal  Services 

The  Legal  Services  Plans  were  established  by  an  agreement  between  the 
Corporations  and  the  UAW  in  order  to  provide  high  quality  legal  counsel  to 
hourly-rated  employees  represented  by  the  UAW  in  worksites  across  the 
United  States.  Under  the  Plan  GM,  Ford  and  Chrysler  employees,  retirees 
and  their  dependents  may  receive  legal  assistance  in  handling  their  personal 
affairs.  Certain  services  are  provided  without  costs  to  the  participants,  while 
other  services  are  available  for  a  reasonable  cost.  For  additional  information 
call  one  of  the  following  national  offices: 

From  Michigan  (toll free)  From  Outside  Michigan  (toll free) 

Ford  -  (800)  482-5007  Ford  -  (800)  645-5203 

GM  -  (800)  482-7700  GM  -  (800)  521-2979 

Chrysler  -  (800)  572-1383  Chrysler  -  (800)  521-4790 

Note:  Our  Department  has  recently  published  a  new  manual,  "Small 

Claims,  the  Peoples  Court''  to  acquaint  and  assist  you  with  your 

options  for  legal  action.  You  may  call  or  write  us: 

UAW  Community  Services 

8731  East  Jefferson  Avenue 

Detroit,  Michigan  48214 

(313)  926-5513 

AFL-CIO  Union  Privilege  Legal  Services  Plan  (U.P.L.S.) 

The  International  Union,  UAW  made  it  a  point  to  subscribe  to  this  legal 
services  program  on  behalf  of  its  members  who  do  not  have  a  negotiated 
Legal  Services  Plan.  The  U.P.L.S.  offers  some  services  free  of  charge,  i.e., 
document  review,  consultation  and  follow-up  calls  and  letters.  Other  services 
are  30%  discounted.  Contact  your  regional  representative  of  the  UAW  who 
can  determine  youreligibility  and  give  you  more  details  of  the  plan,  including 
the  name  of  a  participating  attorney  in  your  area. 

For  additional  information  you  can  call  (202)  842-3500  (U.P.L.S.) 

National  Legal  Aid  and  Defenders  Association  (referrals  to  local  legal 
services  corporation  or  legal  aid)  —  (202)  452-0620. 


Emergency  Food  And  Shelter 

Every  day  there  are  thousands  of  people  faced  with  the  crisis  of  hunger  and 
homelessness.  They  may  be  people  who  are  unemployed;  suffering  from  an 
economic  setback,  mental  illness  or  a  substance  abuse  problem.  They  may 
have  been  evicted,  lost  their  home  in  a  fire,  or  someone  who  has  left  a  violent 
domestic  situation  and  need  help  in  dealing  with  their  immediate  crisis. 

You  should  check  with  your  Department  of  Social  Services,  Salvation  Army, 
Catholic  Social  Services,  American  Red  Cross  or  local  churches  that  may 
have  an  emergency  food  pantry  and  shelter  facilities. 

Veterans  Services 

Veterans  in  good  standing  and  with  an  honorable  discharge  may  be  entitled 
to  a  onetime  emergency  financial  assist  from  the  Veteran's  Relief  Aid  or 
Soldiers  and  Sailors  Relief  Funds  in  some  states. 

Veterans  who  have  VA  mortgages  may  be  eligible  for  assistance  in  meeting 
their  payments.  Seek  help  from  your  local  Veteran's  organizations,  or  your 
local  union  Veteran's  Committee. 

The  Veterans  Job  Subsidy  Program  helps  unemployed  veterans  receive 
special  benefits  and  locate  jobs.  This  is  a  federal  program  usually  operated 
through  your  State  Employment  Service.  Your  local  office  of  the  Department 
of  Veterans  Affairs  has  information  on  other  Veterans  employment  and 
assistance  programs. 

For  additional  information  you  may  call:  Veterans  Administration  Informa- 
tion -  (202)  872-1151. 

Credit  Counseling 

(Note:  Contact  your  creditors  before  you  get  behind.) 

If  you  are  worried  about  past  due  bills,  wage  garnishment,  repossessions,  or 
mortgage  foreclosure,  help  is  available  through  non-profit  credit  counseling 
or  a  non-profit  family  financial  counseling  service,  which  can  help  you  work 
out  your  financial  problems  and  get  back  on  your  feet  with  dignity  and  a 
minimum  of  confusion.  They  will  help  you  design  a  workable  budget  and 
debt  repayment  schedule.  Also,  they  provide  professional  counseling  on 
money  management,  family  budgeting,  and  the  wise  use  of  credit.  If  needed, 
they  will  provide  debt  management  services  in  which  they  negotiate  with  your 
creditors  and  forward  your  payments  to  them.  Check  with  your  credit  union. 
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Not  all  counseling  services  are  free.  There  are  far  too  many  credit  counsel- 
ing, commercial  profit-making  companies  willing  to  take  your  money  and  do 
little  to  help.  For  additional  information  you  may  contact  National  Founda- 
tion for  Credit  Counseling  —  (800)  388-2227. 

Food  Stamps 

You  may  be  eligible  for  food  stamps  which  can  help  stretch  your  food  dollars. 
Your  household  will  qualify  if  your  net  monthly  income  is  not  over  the 
maximum  allowed  and  your  assets  are  worth  no  more  than  $2,000.  House- 
holds with  two  or  more  persons  including  a  member  or  members  age  60  or 
older,  can  have  as  much  as  $3,000  in  total  assets  and  still  be  eligible.  If  you 
live  in  your  own  home,  the  value  is  exempt  from  being  included  in  your  assets. 

The  amount  of  food  stamps  for  which  your  household  may  be  eligible 
depends  on:  1 )  the  size  of  your  household;  2)  all  current  and  expected  monthly 
income  of  every  household  member;  3)  shelter  and  dependent  care  costs  up 
to  the  maximum  allowed.  (Certain  households  are  not  subject  to  a  maximum 
shelter  deduction);  and  4)  medical  expenses  for  household  members  age  60 
or  older  or  receiving  Social  Security  Disability  benefit  or  Supplemental 
Security  Income  (SSI),  if  these  expenses  are  above  a  certain  amount.  (House- 
keeping services  needed  because  of  a  medical  condition  are  considered  a 
medical  expense.) 

When  you  apply  for  food  stamps  be  sure  to  take  the  following  items: 

1 .  Proof  of  everyone 's  income  in  your  household; 

2.  Proof  of  cost  for  rent,  mortgage  payments,  taxes,  insurance,  telephone, 
water  and  utility  bills; 

3.  Bankbooks  or  other  papers  that  show  any  savings  or  assets; 

4.  Proof  of  alien  status  of  all  household  members  who  are  not  citizens;  and 

5.  Identification  —  Social  Security  cards  for  all  household  members; 
driver's  license;  car  registrations;  birth  certificates;  marriage  licenses; 
and  case  numbers  for  any  kind  of  public  assistance  you  may  be  receiving 
or  received  in  the  past. 

The  U.S.  Supreme  Court  decision  effective  April  18,  1988,  reversed  a 
district  court  decision  and  upholds  a  law  which  gives  the  Federal  Government 
the  right  to  deny  food  stamps  to  the  family  members  of  workers  engaged  in 
local  strikes.  Exceptions:  (1)  locked  out  or  permanently  replaced  strikers 
who  otherwise  meet  other  program  financial  requirements;  (2)  Eligible  for 
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or  receiving  benefits  prior  to  a  strike;  (3)  Exempt  from  work  registration 
the  day  prior  to  the  strike. 

For  additional  information  you  may  call  or  write  to  U.S.  Department  of 
Agriculture,  3101  Park  Center  Drive,  Alexandria,  VA  22302. 

Food  Distribution  —  (703)  756-3680 

Food  Stamps  —  (703)  756-3429 

Food  and  Nutrition  Services  —  (Strike  I  Lockout Issues)  —  (703)  756-3062 

UAW  Strike  Assistance  Department  —  (313)  926-5406  (Food  Stamps! 

Strike  I  Lockout  Issues.) 

Emergency  Needs  Program 

Any  person  may  apply  for  emergency  help  under  the  Emergency  Needs 
Program  administered  by  the  Department  of  Social  Services.  Emergency 
needs  for  food,  clothing,  rent  house  payments,  shelter,  utility  payments, 
taxes,  security  deposits,  home  repairs,  appliances,  furniture,  transportation, 
and  certain  other  necessities  are  considered  under  this  program. 

All  states  Social  Services  Programs  do  not  include  an  Emergency  Needs 
Program.  To  determine  if  such  a  program  is  available,  and  if  you  are  eligible, 
contact  your  local  Department  of  Social  Services  office. 

Mortgage  Arrangements 

If  you  are  unable  to  meet  your  mortgage  payment  because  of  unemployment, 
an  extended  strike,  illness,  or  other  circumstances  beyond  your  control,  you 
should  contact  your  mortgage  lender  immediately  to  discuss  the  situation.  It 
is  best  to  talk  in  person  with  your  lender  if  you  can.  You  may  be  able  to  make 
special  arrangements  during  the  period  that  your  income  is  reduced.  If  you 
cannot  make  such  arrangements,  one  of  the  organizations  below  may  be  able 
to  help  you. 

If  you  have  an  FHA-insured  mortgage,  contact  the  U.S.  Department  of 
Housing  and  Urban  Development  to  discuss  your  situation.  If  you  have  a  VA 
mortgage  or  land  contract,  contact  the  VA  Loan  Services  and  Claims  Section 
for  similar  assistance. 

For  additional  information  call  or  write  to: 

U.S.  Department  of  Housing  and  Urban  Development  (HUD),  451  Seventh 
Street,  S.W.,  Washington,  D.C.  20410-0001,  (202)  708-0417,  information 
on  FHA,  HUD,  FHMA,  etc.,  (202)  708-3600,  National  Housing 
Counselors  (referrals  to  FHA,  HUD  Forebearance  Counseling)  — 
(202)  797-8308. 
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Trade  Adjustment  Assistance  (TAA) 
Trade  Readjustment  Assistance  (TRA) 

Laid  off  workers  who  were  formerly  engaged  in  the  production  of  products 
which  have  been  directly  affected  by  increased  foreign  imports  may  be 
eligible  for  special  Trade  Adjustment  Assistance  benefits  under  the  Trade  Act 
of  1974.  These  special  federal  benefits  are  available  where  increased  imports 
of  like  or  directly  competitive  products  contributed  importantly  to  workers 
unemployment.  A  petition  form  (available  from  any  state  employment  office) 
may  be  filed  with  the  U.S.  Department  of  Labor  seeking  a  certification  of 
eligibility  to  apply  for  these  special  benefits.  The  benefits  are  primarily  in 
three  categories: 

7.  TRA  or  Trade  Readjustment  Allowances  are  a  weekly  unemployment 
compensation  benefit  equal  to  the  State  System  Benefit  level  and  payable 
after  state  benefits  have  been  exhausted.  The  total  number  of  unemploy- 
ment benefits  of  all  types  (state  unemployment  extended  benefits,  TRA) 
is  capped  at  52  weeks.  Prior  to  the  Reagan  Administration's  1981 
cutback  in  this  area,  TRA  was  payable  at  up  to  70%  of  the  states  average 
weekly  wage.  At  this  present  time,  Trade  Adjustment  Assistance  is  in 
jeopardy.  The  present  administration's  economic  program,  in  conjunc- 
tion with  the  Gramm-Rudman-Hollings  Budget  Reduction  Act  of  1986, 
has  seriously  crippled  this  Act. 

2.  The  second  major  benefit  is  government  paid  training.  Training  is 
available  for  all  indefinitely-laid-off  workers  at  any  certified  plant.  Any 
training  program  which  gives  the  worker  a  better  expectation  of  re-em- 
ployment can  be  approved  by  the  State. 

3.  Job  Search  Allowance  —  If  you  cannot  find  a  job  within  community 
distance  of  your  home  area  and  you  wish  to  travel  to  another  area  to 
apply  for  work,  you  can  apply  for  a  job  search  allowance  (up  to  a 
maximum  of  $800  under  the  same  certification)  at  your  Job  Service 
Office.  You  must  have  prior  approval  before  you  begin  your  job  search. 

Job  Relocation  Allowance 

Relocation  Allowance  provides  a  lump-sum  payment  up  to  a  maximum  of 
$800  to  help  you  relocate.  You  can  also  be  reimbursed  for  transportation  for 
your  family,  (including  food,  lodging  and  gas  expense)  and  transportation  of 
certain  household  goods.  You  must  apply  before  you  move. 

For  additional  information  on  TRA  or  TAA  you  should  contact: 
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Your  State  Employment  Services  Office  or  UA  W  Unemployment  Insurance 
Clinic,  8731  E.  Jefferson  Ave.,  Detroit,  MI  48214,  (313)  926-5577.  Call  or 
write  to  U.S.  Department  of  Labor,  Employment  and  Training  Administra- 
tion Office  of  Trade  Adjustment  Assistance  (202)  523-0555. 

Job  Opportunities 

There  are  many  sources  of  job  information.  Choose  what's  best  for  you. 

Relatives,  friends  and  neighbors  may  know  of  openings  that  are  not  listed 
elsewhere.  Know  someone  who  just  got  a  job  or  got  into  training?  Ask  them 
how  they  got  it,  where  they  went. 

Your  State  Employment  Security  Commission  is  not  just  a  place  to  file 
unemployment  claims,  it's  a  free  job  service  too. 

If  federal  funds  are  available  your  local  Job  Service  staff  can  approve  appro- 
priate training  to  learn  new  skills  to  become  suitably  re-employed.  They  can 
also  advise  you  of  the  job  skills  that  are  in  demand  and  give  you  information 
on  available  training  (could  be  in  the  classroom  or  on  the  job). 

The  Want  Ads  of  local  newspapers,  trade  and  professional  magazines  are  a  good 
source  of  current  openings.  Your  local  library  has  them  all  under  one  roof. 

Civil  Service  Commissions  (federal,  state  and  local)  handle  government  jobs. 
Openings  are  filled  on  the  basis  of  examination  scores  and  evaluations  of  job 
experience  and  education.  Most  post  offices  and  State  Employment  Job 
Service  offices  have  information  on  state  and  local  government  jobs.  The 
public  library  has  books  to  help  you  prepare  for  many  civil  service  exams. 
You  may  have  to  be  a  resident  of  a  city  in  order  to  be  considered  for  some 
jobs  in  that  city. 

Need  Training 

You  may  need  to  return  to  school  to  obtain  your  high  school  diploma  or  take 
a  GED  (General  Educational  Development)  exam.  Your  local  school  district 
offers  classes  in  adult  basic  education  and  GED  preparation  usually  free 
of  charge. 

Many  school  districts  also  offer  adult  vocational  classes  and  job  placement 
and  follow-up.  The  classes  are  usually  low  cost  and  you  receive  a  certificate 
when  finished.  Call  your  local  school  district's  adult  education  program  for 
more  information. 
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Schools  and  colleges  offer  placement  services  to  their  students  and  graduates. 
Many  also  have  job  placement  services  at  little  or  no  cost  for  anyone  in  the 
community,  usually  through  their  community  resource  centers. 

Since  1982,  employment  and  training  activities  have  been  transferred  largely 
to  the  state.  Coordination  is  through  the  Governor's  office  on  training  in  the 
states.  The  Job  Training  Partnership  Act  (JTPA)  of  1982  that  replaced  the 
Comprehensive  Employment  Training  Act  (CETA)  authorizes  programs  to 
prepare  youth  and  unskilled  adults  for  entry  into  the  labor  market. 

Title  III  of  JTPA  was  significantly  changed,  and  in  some  areas  improved,  by 
the  Economic  Dislocation  and  Worker  Adjustment  Assistance  Act  (EDW  A  A ) 
of  1988.  Title  HI  of  JTPA,  in  particular,  provides  for  emergency  plant 
closings  programs  which  emphasize  the  mobilization  of  public  and  private 
sector  services  to  assist  local  communities  facing  plant  closings  or  other 
permanent  mass  layoffs.  Displaced  workers  who  have  lost  their  jobs  through 
long-term  layoffs,  plant  closings,  etc.,  are  eligible  for  assistance. 

Private  Industry  Councils  (PIC)  and  their  service  delivery  areas  all  over  the 
country  are  allocated  funding  through  the  Governor's  office  on  training  to 
meet  the  training  and  job  needs  of  hundreds  of  thousands  of  displaced 
workers.  Many  of  these  are  our  unemployed  members. 

Members  of  UAW  Ford,  U AW  General  Motors,  U AW  Chrysler  can  call  the 
training  centers  for  further  information: 

UAW-GM 

(313)  377-2400 

UAW  FORD 

(313)  377-3464 

UAW  CHRYSLER 

(313)  567-3300 

Others  may  call  the  local  Private  Industry  Councils,  City  and  County 
Economic  Development  Department,  the  State  Governor's  office  on  training 
and  local  State  Employment  Services. 

The  UAW  Job  Development  and  Training  Department  may  also  be  of  assis- 
tance. Their  address  is  8721  East  Jefferson  Avenue,  Detroit,  MI  48214. 
Telephone  (313)  926-5535. 

AFL-CIO  Human  Resources  Development  Institute  (HRDI)  is  a  labor-supported 
organization  committed  to  helping  workers  with  unemployment,  job  training 
skills  enhancement,  reemployment  and  literacy.  Call  (202)  638-3912. 
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Consider  A  Career  Change 

You  may  need  to  enter  a  completely  different  career.  You  may  need  training. 
You  can  get  guidance  in  the  form  of  classes  and  workshops  with  other 
unemployed  persons  or  help  on  an  individual  basis.  Most  college  and  univer- 
sity community  resource  centers  have  short-term  classes  on  career  changes, 
interviewing  skills  and  resume  writing  among  others.  They  are  usually  avail- 
able at  little  or  no  cost  to  anyone  who  is  interested.  Your  local  school  district 
may  also  offer  classes  through  their  adult  or  community  education  program. 
There  may  be  dozens  of  applicants  for  every  opening.  Accept  the  fact  that 
you  may  be  turned  down,  possibly  several  times.  Don't  be  discouraged. 
Approach  each  interview  positively.  If  you  don't  get  the  job,  politely  ask  why 
and  use  that  information  to  be  better  prepared  the  next  time.  Make  job  hunting 
a  full-time  job.  Spend  eight  hours  a  day  at  it.  There's  lots  available  to  help 
you  put  your  best  foot  forward. 

Living  With  Stress 

Stress  is  a  fact  of  life.  Dr.  Hans  Selye,  author  of  Stress  Without  Distress,  and 
one  of  the  world's  leading  authorities  on  the  subject,  points  out  that  stress  can 
be  a  good  thing.  In  fact,  he  calls  it  "the  spice  of  life."  "Since  stress  is 
associated  with  all  types  of  activity,"  he  explains,  "we  could  avoid  most  of  it 
only  by  never  doing  anything.  Who  would  enjoy  a  life  of  no  runs,  no  hits, 
no  errors?" 

The  big  question,  then,  is  how  can  we  make  the  most  of  the  unavoidable 
stresses  of  life?  How  can  we  avoid  or  reduce  the  harmful  effects  of  stress? 

Stress  can  be  described  as  anything  which  upsets  our  equilibrium.  The  cause 
may  be  pleasant  or  painful.  Physical  stress  might  come  from  a  severe  burn  or 
a  hundred-yard  dash. 

Mental  Stress  might  be  caused  by  trying  to  figure  out  how  to  pay  the  month's 
bills  or  finishing  a  job  on  time. 

Emotional  Stress  might  result  from  losing  a  spouse  —  or  getting  married. 

In  all  these  situations,  change  has  made  itself  felt,  putting  pressure  on  us  to  adapt. 

"All  change,"  claims  Alvin  Toffler,  author  of  Future  Shock  and  The  Third 
Wave,  "carries  a  physiological  price  tag  with  it,  and  the  more  radical  the 
change  the  steeper  the  price." 

Learn  to  stay  with  the  stress  situation  or  as  psychiatrist,  Thomas  F.  Fogarty 
puts  it:  "Seek  a  balance  that  realistically  faces  the  possibilities,  take  action  as 
needed  and  accept  what  cannot  be  changed." 
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Medical  Assistance 

Most  states  have  a  medical  assistance  program  to  help  needy  persons  pay  for 
a  variety  of  medical  services.  If  you  are  receiving  AFDC,  ADCI,  ADCU  or 
Supplemental  Security  Income  (SSI),  you  are  automatically  eligible  for 
medical  assistance. 

You  may  also  qualify  for  medical  assistance  if:  1 )  You  meet  all  requirements  for 
ADC  or  SSI  except  on  your  income;  or  2)  you  are  under  age  21  and  you  meet 
the  financial  requirements  of  medical  assistance.  Your  eligibility  for  medical 
assistance  is  determined  according  to  your  particular  situation  and  income. 

You  are  still  eligible  if  you  own  certain  types  of  property.  You  are  allowed 
to  have:  1)  a  homestead;  2)  household  items;  3)  any  tangible  personal  items 
you  use  in  earning  money;  and  4)  one  passenger  car  per  family.  However, 
you  cannot  claim  exemptions  for  intangible  property  such  as  securities,  bonds 
bonds  or  cash  that's  invested  or  deposited  in  a  savings  account  if  their  value 
is  more  than  the  limited  amounts  allowed.  For  complete  information  about 
eligibility  for  medical  assistance  and  other  hospital  programs,  call  the  office 
of  your  local  Department  of  Public  Aid  or  Social  Services. 

Utility  Assistance 

You  may  qualify  for  help  with  your  utility  bills  if  you  are  having  trouble 
paying  them  or  are  threatened  with  a  shutoff  notice.  There  are  several 
programs  that  help  those  people  on  a  limited  income  to  meet  their  utility 
payments.  Assistance  in  weatherizing  homes  is  also  available  to  help  keep 
utility  costs  down.  For  more  information  contact  your  local  Department  of 
Public  Aid  or  Social  Services. 

The  Community  Action  Agencies  in  your  county  or  area  can  also  assist  those 
eligible  with  their  utility  bills  and  give  weatherization  assistance.  There  are 
also  programs  that  provide  utility-related  tax  credits.  Most  states  have  a  home 
heating  credit  program  that  provides  a  state  income  tax  credit  for  homeowners 
and  renters  on  a  limited  income.  Eligibility  is  based  usually  on  your  personal 
income  and  the  number  of  exemptions  you  claim  when  filing  your  state 
income  tax  return.  For  more  complete  information  write  or  call  your  State 
Department  of  Treasury. 

Your  local  or  county  Department  of  Public  Aid  or  Community  Action  Agency 
will  assist  you  in  preventing  shutoff s.  You  may  also  contact  your  state-reg- 
ulated utility  companies  for  information  on  different  payment  plans,  alter- 
native energy  resources,  etc. 


17 


Talk  To  your  AFL-CIO 
Community  Services  Liaison 

There  are  180  AFL-CIO  community  services  liaisons  across  the  country. 
They  are  union  members  who  work  for  the  AFL-CIO  Central  Labor  Council 
or  State  Federation,  a  local  United  Way,  or  a  labor  agency.  These  liaisons 
work  full  time  helping  people.  They  are  trained  to  assist  union  families  with 
problems,  including  unemployment. 

The  AFL-CIO  Department  of  Community  Services  coordinates  community 
services'  activities  for  the  AFL-CIO.  They  can  help  you  find  the  help  you 
need.  Call  them  at  (202)  637-5191. 

Prepared  by: 

International  Union,  UAW 

OWEN  BIEBER,  PRESIDENT 

UAW  Community  Services  Department 

8731  E.  Jefferson  Avenue 

Detroit,  MI  48214 

THOMAS  D.  SNOVER,  DIRECTOR 

(313)  926-5513 

Note:  This  Guide  is  provided  for  your  information  only.  It  does  not  have 
the  force  of  law  or  regulation. 
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Prepared  by: 

International  Union,  UAW 

OWEN  BIEBER,  PRESIDENT 

UAW  Community  Services  Department 

8731  E.  Jefferson  Avenue 

Detroit,  MI  48214 

THOMAS  D.  SNOVER,  DIRECTOR 

(313)  926-5513 
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CABLE:    'UAW    DETROIT" 


8000    EAST   JEFFERSON    AVE 

DETROIT     MICHIGAN    48214 

PHONE    13131    926-500O 


INTERNATIONAL  UNION,  UNITED  AUTOMOBILE,  AEROSPACE  &  AGRICULTURAL  IMPLEMENT  WORKERS  OF  AMERICA-UAW 

OWEN  F.  BIEBER,  PRESIDENT  BILL  CASSTEVENS,  SECRETARY-TREASURER 

VICE-PRESIDENTS:         ODESSA    KOMER  •  ERNEST    LOFTON  •  STAN    MARSHALL  •  STEPHEN    P    YOKICH 


June  27,    1991 


To:  MJL  UAW  Local  Union  PAtildenta,   Community  Soxvlcu 

Chalrpen,on&  and  Labor  Union  Llal&on6 


The  UAW  Community  Service*  Department  hcu>  developed  a  new  pamphlet, 
"Community  SeAvlceA  Guide.,"  which  I  am  pleaded  to  *hare  with.  you. 

A&  you  Head  the  pamphlet,   you  will  llnd  a  great  amount  oi  Information 
which  will  help  you  service  out  member*  and  their  ^amltlei  who  are 
In  need. 

IjJ  you  have  any  comments  concerning  the  material,    I  would  be  pleaded 
to  hear  ^rom  you. 


W-uth  be6t  wliheA,    I  remain 


Fraternally, 

ThomaA  V.  Snover 

director 

UAW  Community  Service*  Department 


TVS/ajm 

opelu494 

Enclosure 

cc:  Dick  Shoemaker 
Joe  MelaAquez 
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July  23,  1991 


Mr.  Joseph  C.  Faherty 

President 

Massachusetts  State  Labor  Council,  AFL-CIO 

8  Beacon  Street 

Boston,  MA   02108 

Dear  Joe: 

On  July  10,  the  Executive  Committee  of  the  United  Way  of 
Massachusetts  Bay  approved  my  recommendation  for  a  goal 
of  $49,000,000  for  the  1991  campaign.   This  is  an 
ambitious  objective  that  will  require  considerable  effort 
on  the  part  of  our  entire  team  if  it  is  to  be  achieved. 

I  don't  have  to  go  into  great  detail  about  how  necessary 
it  is  to  be  successful  this  year.   We  just  can't  deliver 
a  modest  campaign  increase  because  it  would  enable  us 
only  to  maintain  the  status  quo.   The  demand  for  human 
services  is  enormous.   We  must  be  willing  to  stretch 
ourselves  to  strengthen  the  United  Way  system  and  the 
affiliated  agencies  that  depend  so  heavily  on  the  dollars 
we  raise. 

Joe,  I  appreciate  your  work  to  date  on  the  Labor  Support 
area  of  the  drive.   With  your  continued  support  in  the 
critical  weeks  ahead,  I'm  convinced  we  will  go  over  the 
top  by  the  November  2  6  campaign  closing  dinner. 

Thank  you  again  for  being  a  United  Way  volunteer  chairperson. 

Sincerely, 


C  -^BorgeJScala 

15911  GeneUal    Campaign   Chairman 


LECHMERE,  INC.  •  275  WILDWOOD  STREET  •  WOBURN,  MASSACHUSETTS  01801   •  TELEPHONE  617  935-8320 


KAY  DOUGHTY 

COMMISSIONER 


THE  COMMONWEALTH  OF  MASSACHUSETTS 

Executive  Office  of  consumer  Affairs  And  Business  Regulation 

DIVISION  OF  INSURANCE 

280  Friend  Street   Boston  02114 
(617)  727-7189 
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Joseph  C.  Faherty 
Massachusetts /AFL- CIO 
8  Beacon  Street 
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RE: 


Executive  Life  Insurance  Company  of  California 


Dear  Mr.  Faherty, 


Your  recent  correspondence  to  Secretary  Connolly  and 
Secretary  Larson  concerning  Executive  Life  Insurance  Company  of 
California  ("ELIC")  has  been  referred  to  me.   It  is  my 
understanding  that  your  inquiry  stems  from  your  concern  over 
the  future  of  the  beneficiaries  of  your  affiliated 
organizations'  pension  plans. 

As  you  may  be  aware,  ELIC  is  a  California  domiciled 
company  licensed  to  do  business  in  Massachusetts.   Issues 
relating  to  ELIC's  solvency  should  be  addressed  to  the 
California  Insurance  Department,  which  has  jurisdiction  over 
insurance  companies  domiciled  in  that  state. 

Currently,  ELIC  has  not  been  declared  insolvent,  but  has 
been  placed  in  conservatorship  by  the  California  courts.   By 
order  of  the  California  court,  ELIC  is  authorized  to  pay  100% 
of  death  benefits,  100%  of  accident  and  health  benefits,  and 
70%  of  annuity  payments,  except  in  circumstances  of  extreme 
hardship.   There  is  currently  a  moratorium  on  surrenders  and 
policy  loans.   Consumers  may  contact  ELIC  through  a  toll-free 
hotline,  (800)  444-3542,  ext.  3100,  between  9  a.m.  and  5  p.m., 
Pacific  Daylight  Time. 


I  include  the  following  for  your  information.   Generally, 
if  an  insurance  company  is  declared  insolvent,  the  insurance 
department  for  the  state  in  which  the  company  is  domiciled 
seeks  the  appointment  of  a  domiciliary  receiver  to  marshal  the 


assets  of  the  company  and  pay  outstanding  claims  pursuant  to 
that  state's  receivership  statute.   Subsequent  to  the 
appointment  of  a  domiciliary,  an  ancillary  receiver  is  usually 
appointed  in  Massachusetts  to  coordinate  the  payment  of  claims 
for  Massachusetts  residents. 


In  the  event  of  an  insolvency,  Massachusetts  residents 
holding  life,  health  and  annuity  products  from  ELIC  would 
generally  be  protected  by  the  Massachusetts  Life  and  Health 
Insurance  Guaranty  Association,  which  is  established  by 
Massachusetts  General  Laws  Chapter  175,  section  146B.   A  copy 
of  that  statute  should  be  available  at  your  local  library. 


The  Massachusetts  Life  and  Health  Insurance  Guaranty 
Association  statute  does  limit  the  amount  of  the  protection 
afforded  to  claimants  and  addresses  some  complex  issues 
regarding  which  state  guaranty  associations  are  responsible  for 
certain  claims.   Generally,  the  Massachusetts  statute  provides 
a  maximum  of  $300,000  death  benefit  for  any  one  life,  and  a 
maximum  of  $100,000  net  cash  surrender  or  withdrawal  value;  a 
maximum  of  $100,000  in  health  policy  benefits,  including  net 
cash  surrender  or  withdrawal  values;  and  a  maximum  of  $100,000 
of  the  present  value  of  annuity  benefits,  including  net  cash 
surrender  and  withdrawal  values.   These  are  general  guidelines, 
and  may  vary  depending  on  the  terms  of  the  particular  product 
purchased  from  ELIC. 


Please  feel  free  to  contact  me  should  you  have  any 
additional  questions  regarding  this  matter. 


Very  truly  yours 

Daniel  R.  JudsOn 

Counsel 

(617)     727-7189    x407 
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In  case  you  missed  it,  enclosed  is  a  copy  of  an  article  from 
today's  Sunday  Boston  Herald.  The  upshot:  what  we've  been  saying 
all  along  is  true  --  now  that  Weld  has  had  a  taste  of  success  with 
the  service  tax  repeal  and  the  R&D  credit,  he  wants  more. 

While  not  mentioned  in  the  piece,  the  reporter  told  me  that  Weld's 
intention  is  to  file  his  "tax  relief"  package  and  have  it  ready 
when  the  legislature  returns  after  Labor  Day.  As  we've  said 
regularly  to  the  press,  our  guess  is  that  when  revenues  come  in 
above  the  absurdly  low  projections,  this  is  where  the  money  will  be 
going  --  not  to  service  restoration. 

I'm  enclosing  the  short  version  (there's  an  in-depth  analysis  which 
was  handed  out  at  a  recent  board  meeting)  of  the  agenda  Weld  has 
described  in  recent  speeches.  Not  on  the  list  is  an  item  he 
mentioned  several  weeks  ago  --  elimination  of  the  12%  rate  on 
"unearned  income".  Besides  the  huge  dollar  loss,  it  is  this  higher 
rate  which  ensures  that,  until  there  is  a  graduated  income  tax,  the 
wealthy  don't  get  away  with  murder. 

We  will  discuss  this  more  at  the  board  meeting  on  July  30. 
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The  Tax   Equity  Alliance 
for  Massachusetts 


April  1990 


UNAFFORDABLE  TAX  BREAKS 

SUMMARY 

Thousands  of  "pink  slips"  are  raining  down  from  the  fiscal  year  1991  (FY91)  cuts. 
Demoralized  workers  who  deliver  services,  and  frightened  people  who  receive  them,  are 
trying  to  figure  out  how  to  live  with  even  more  drastic  reductions  in  FY92  to  close  the 
budget  deficit,  currently  projected  at  $1.8  billion.  In  the  midst  of  this  chaos,  Gov.  Weld 
calmly  delivered  a  speech  to  the  Worcester  Chamber  of  Commerce  on  March  27  outlining  a 
new  "tax  relief  package  for  high-income  taxpayers  and  big  businesses. 

If  approved  as  described  by  Weld,  this  package  would  increase  the  budget  deficit 
by  more  than  half  a  billion  dollars  a  year. 

Closing  this  new  deficit  gap  without  new  taxes  would  require  slashing  more 
services  and  raising  more  fees  paid  primarily  by  low-  and  middle-income  families. 

The  governor  justifies  his  plan  on  the  grounds  that  it  will  "send  a  message  that 
Massachusetts  is  open  for  business."  In  fact,  numerous  state  and  national  studies  show 
that  these  initiatives  have  failed  in  the  past  to  spur  significant  economic  growth.  Indeed, 
they  actually  hurt  the  business  climate  in  the  long  run  by  gutting  the  very  programs 
employers  rely  on  —  programs  providing  a  decent  quality  of  life,  an  educated,  healthy, 
well-housed  work  force,  and  a  sound  infrastructure.  The  real  message  from  this  proposal  is 
that  Gov.  Weld  cares  more  about  helping  his  affluent  friends  than  he  does  about  ending  the 
fiscal  crisis  or  relieving  burdens  on  other  residents  of  the  state. 

Below  are  his  proposed  cuts,  along  with  estimated  revenue  losses  based  on  state 
Department  of  Revenue  (DOR)  data,  where  possible. 

1.  Service  Tax  Repeal: 

This  tax,  approved  by  the  Legislature  last  July  and  reaffirmed  by  the  voters  on 
Nov.  6  when  they  defeated  Question  3,  would  have  instituted  a  5%  sales  tax  on  some 
business  and  professional  services  purchased  by  other  businesses.  Weld  led  the  drive  to 
repeal  it  in  March. 

Cost  of  Repeal:  $1 70  million  per  year 

2.  Phase  Out  Capital  Gains  Tax: 

Profits  earned  from  stocks,  bonds,  gold,  real  estate,  jewelry,  paintings  and  other 
collectibles  are  called  "capital  gains."  Like  most  other  investment  income,  these  profits  are 
taxed  at  a  rate  of  12%  in  Massachusetts.  Unlike  the  others,  however,  only  half  of  these 
profits  are  taxed,  so  the  effective  tax  rate  is  6%,  or  lower  than  the  rate  for  salaries,  wages 
and  other  "earned"  income.  Massachusetts  is  one  of  only  six  states  that  continues  to  give 
capital  gains  such  preferential  treatment  However,  it's  not  good  enough  for  Weld,  who 
has  proposed  phasing  out  the  capital  gains  tax  altogether.  The  wealthy  would  be  the  main 
beneficiaries  of  this  plan,  since  two- thirds  of  all  capital  gains  are  reported  by  the  richest  3% 
of  all  taxpayers  earning  more  than  $100,000  a  year. 
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Cost  of  eliminating  capital  gains  tax:  $150  million  per  year 
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3.  Drastic  reduction  of  the  estate  tax. 

Currently,  the  tax  on  estates  worth  more  than  $200,000  is  projected  to  net  the  state  $268 
million,  with  most  of  the  tax  payments  "concentrated  among  the  most  affluent  estates," 
according  to  the  DOR.  Weld's  plan  would  alter  the  way  the  estate  tax  is  collected,  ensuring 
that  those  estates  worm  less  than  $600,000  would  be  freed  of  any  taxation  at  alL  This  plan 
would  cut  estate  tax  revenues  by  an  estimated  72%. 

Cost  of  reduction  in  estate  tax:  $193  million  per  year 

4.  Increase  Investment  Tax  Credit  (ITC)  from  1-3%: 

Corporations  engaged  in  manufacturing,  research  and  development,  agriculture  and  fishing 
are  entitled  to  a  1  %  tax  credit  for  investments  in  qualified  tangible  property.  An  even  more 
generous  ITC  at  the  federal  level  proved  to  hinder  -  not  promote  —  productive  investment, 
so  it  was  eliminated  in  1986  under  President  Reagan  (who  could  hardly  be  considered  anti- 
business).  The  state  ITC  costs  an  estimated  $32.3  million  in  revenues  per  year.  Tripling  the 
credit  would  triple  the  revenue  loss,  without  necessarily  creating  one  new  job. 

Cost  of  tripling  the  ITC:  $65  million  per  year 

TOTAL  PROJECTED  LOSS  FROM  FIRST  FOUR:  $578  MILLION  PER  YEAR 

5.  New  Tax  Credit  for  Research  and  Development: 

The  governor  has  yet  to  detail  the  size  of  such  a  credit,  or  to  offer  evidence  how  it  would 
improve  the  state  economy,  so  this  proposal  cannot  be  analyzed. 

6.  New  Export  Tax  Credit:  Same  as  above. 

7.  Establish  Enterprise  Zones  (EZs): 

Weld  is  considering  two  proposals  to  create  EZs  in  economically  depressed  areas,  despite  a 
recent  major  federal  study  showing  that  they  simply  don't  work.  The  first  plan  would  have 
given  businesses  a  tax  break  simply  for  being  located  in  a  "depressed"  area,  without 
requiring  them  to  hire  one  person  from  the  area  or  invest  one  new  dollar  there. 

8.  Technical  simplifications  to  the  tax  code: 

The  only  "simplification"  plan  so  far  discussed  is  one  proposed  by  Revenue  Commissioner 
Mitchell  Adams  to  partially  link  the  state  tax  code  to  the  federal  one.  Adams  himself 
admitted  that  under  his  plan  the  rate  on  earned  income  would  "inch  up,"  while  the  rate  on 
unearned  income  would  decline,  once  again  benefitting  affluent  investors  at  the  expense  of 
working  people. 

9.  Seek  a  constitutional  amendment  to  require  a  two-thirds  vote  (rather  than 
a  majority)  of  the  Legislature  to  pass  any  future  tax  increases: 

Again,  this  is  a  feel-good  solution  to  a  non-problem.  (Is  Weld  trying  to  hand  Barbara 
Anderson  her  next  ballot  initiative?) 

Gov.  Weld's  tax  proposals  are  really  warmed  over  "supply  side"  economics  offered  by 
President  Reagan.  Indeed,  at  the  Worcester  speech,  he  crowed  about  the  "economic  boom" 
that  supposedly  followed  Reagan's  1981  tax  cuts  for  corporations  and  the  rich.  What  he 
failed  to  note  was  that  the  real  legacy  of  Reagan's  "voodoo  economics"  was  that 
unemployment  and  the  budget  deficit  skyrocketed,  the  rich  got  incomparably  richer  and  the 
poor  got  poorer.  Unless  Weld's  policies  are  stopped,  already  beleaguered  working 
families  in  Massachusetts  can  expect  more  of  the  same. 
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Weld  to  serve 
tax-cut  menu 
to  lawmakers 


By  JONATHAN  WELLS 

Emboldened  by  his  success 
in  dousing  the  tax-hike 
fire  that  burned  on  Bea- 
con Hill  for  the  last  three  years, 
Gov.  William  F.  Weld  now 
plans  to  introduce  a  sweeping 
tax-reduction    package    before 


the  Legislature  returns  in  Sep- 
tember. 

In  an  interview  with  the 
Herald  Friday,  Weld  said  he 
will  hold  a  lengthy  meeting 
within  the  next  two  weeks  with 
his  top  budget  and  economic  af- 
fairs advisers  to  hammer  out 
the  final  shape  of  the  tax-relief 
package. 

When  that  package  lands  in 
the  Legislature's  lap.  it  is  sure 
to  ignite  the  kind  of  bitter  parti- 
san battle  with  Democratic 
leaders  that  the  first-year  GOP 
governor  has  so  far  avoided. 

Weld,  however,  expressed 
cautious  confidence  that  his 
conservative  views  on  taxation 
and  the  economy  are  gaining 
credence  even  at  the  State 
House,  which  has  been  a 
stronghold  of  Keynesian  econo- 
mic theories  since  Gov.  -  Ed- 
ward J.  King  departed  in  Jan- 
uary 1983. 

The  governor  offered  his 
successful  imposition  of  his  no- 
new-taxes  stance,  the  repeal  of 
the  sales  tax  on  professional 
services  and  the  recent  passage 
of  a  tax  credit  for  research  and 
development  firms  as  encour- 
aging signs  that  his  Reaganes- 
que  approach  to  government  is 
gaining  ground. 

"If  things  pick  up  on  our  fis- 
cally conservative  approach, 
then  maybe  people  will  want  to 
give  it  another  roll,"  Weld  said. 

It  is  quite  possible,  however, 
that  Weld's  decision  to  propose 
a  large  tax-relief  package  so 
soon  after  signing  into  law 
what  is  perceived  to  be  a  bare- 
bones  budget  may  be  a  case  of 
going  to  the  well  one  too  many 
times. 

The  chant  of  "tax  the  rich, 
don't  kill  the  poor"  that  provid- 
ed a  near-constant  backdrop  to 
the  debate  over  the  sales  tax  of 
business  services  is  apt  to  grow 
much  louder  in  the  fall  if  Weld 
pushes"  another  round  of  tax 
cuts  which  benefit  well-heeled 
residents  and  corporate  Massa- 


TAX  RELIEF?:  Gov.  William  F.  Weld,  above,  and  Administration  and   Finance  Secretary  Peter 
Nessen,  right,  are  honing  a  series  of  tax -reduction  proposals  for  the  Legislature.  r^omsx 


chusetts. 

"Bill  Weld  is  hell-bent  on  im- 
porting the  failed  Reagan  econ- 
omic agenda  to  Massachusetts, 
making  the  rich  richer,  the 
poor  poorer  and  dismantling 
the  middle  class  along  the 
way,"  said  James  Braude,  ex- 
ecutive director  of  the  lobbying 
group  Tax  Equity  Alliance  for 
Massachusetts. 

"We"ll  stop  him  this  time  in 
the  Legislature,  but  if  the  Dem- 
ocrats roll  over  again  we'll  go 
to  the  ballot  to  repeal  the  dam- 
age he  has  done,"  Braude  add- 
ed. 

Weld  indicated  he  will  stand 
by  his  tax-cut  mantra  of  econo- 
mic stimulation  and  job-growth 
while  acknowledging  that  the 
outcry  from  liberals  will  reson- 
ate to  some  degree  with  the 
general  public. 

"I'm  sure  it  will  carry  some 
weight,  but  I  view  it  as  the 
chance  to  create  jobs,"  he  said. 


The  key  decision  to  be  made 
this  summer  by  Weld  is 
whether  to  propose  a  complete 
phasing  out  of  the  capital  gains 
tax  or  to  abolish  the  levy  only 
for  certain  Massachusetts  in- 
vestments held  for  five  years 
or  more. 

Weld  hedged  on  that  issue  In 
the  interview,  saying  an  inter- 
nal debate  at  the  top  level  of  his 
administration  continues. 

The  Republican  governor 
said  it  is  still  possible  he  will 
settle  on  a  gradual,  but  com- 
plete elimination  of  the  tax  on 
investment  earnings  after  the 
next  strategy  huddle. 

"We  could  come  out  of  the 
meeting  with  the  radical  ap- 
proach," Weld  said,  throwing 
out  the  possibility  of  the  tax 
rates  on  corporate  and  person- 
al income  and  one  earned  and 
unearned  income. 

The  chief  advocates  of  that 
approach  within  the  adminis- 
tration  are    Economic   Affairs 


Secretary  Daniel  Gregory  and 
Eric  Kriss.  an  assistant  secre- 
tary under  Administration  and 
Finance  Secretary  Peter  Nes- 
sen —  two  advisers  Weld 
dubbed  the  "sione-cold  killers" 
on  the  tax-cul  issue. 

Earlier  in  the  interview, 
however.  Weld  dangled  the  pos- 
sibility of  choosing  a  more  mo- 
derate approach  of  exempting 
from  the  capital  gains  tax  only 
income  from  certain  "produc- 
tive" assets. 

"It  may  be  that  we  can  only 
abolish  the  capital  gains  tax  for 
productive  assets  held  for  five 
years,  or  maybe  less,"  Weld 
said. 

Weld  also  is  expected  to  pro- 
pose a  reduction  in  the  state's 
estate  and  inheritance  taxes. 

The  governor  said  he  is 
leaning  toward  replacing  those 
levies  with  a  so-called  "sponge 
tax"  which  adheres  to  the  less 
burdensome  rates  imposed  by 
the  federal  government.  □ 
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July  16,  1991 


Mr.    Arthur    Osborne 
Massachusetts    AFL-CIO 
8    Beacon   Street 
Boston,  MA  02108 

Dear    Arthur: 

As  you  may  know,  I  left  my  position  as  Secretary  for  Communities  & 
Development   in   Massachusetts   at  the   end   of  December.      During  my   eight  years   in 
state    government,    I    had    the    privilege    of  making    many    new    friends    in    the    housing 
world    across    the    country,    and    of  learning    much    about   how    others    face    the    challenge 
—    which    is    different    everywhere    --    of   providing    decent    and    affordable    housing. 
Now  that   I've   been   in  the  private   sector  a  few  months,   I   want  to   take  this   opportunity 
to  tell  you  a  bit  about  my  new  position. 

I   am  now   at  Aldrich,  Eastman   &  Waltch,  a  real   estate  investment   advisor  and 
fiduciary    for   pension    funds    and   other   institutional    investors.      It   has    in    its   ten   year 
history    grown   to   number  more    than   200   professionals    and    support    staff,    all    in 
downtown  Boston.      AEW  is,  in  fact,  one  of  the  largest  independent  firms  of  its  kind, 
managing   more   than   $5    billion    in   client   capital    secured   by    $11    billion    in    real 
property.      Our   clients    include    some   of  the    largest   corporate    and   public    pension    funds. 

My  particular  responsibility   as  Director  of  the  AEW   Housing  Group   is  to   lead 
the   effort   to   increase   the   investment   of  pension    funds    in   housing.      Real    estate 
investment  has  only   come  of  age   as   an  asset  class  for  pension   funds   in  the  last  ten 
years   and   little   has   gone   into   the   residential    side.      There   is   currently   such    a  capital 
shortage    for   all   kinds   of  housing    that   there   is   both   the   opportunity    and   necessity    to 
increase  housing's   access  to   the   $2.5   trillion   of  pension   capital.      While  my   focus   is 
broad,    needless   to    say    I    won't    abandon   my    strong    interest   in    affordable   housing    and, 
in   fact,    see   opportunities    in    that    area. 

It's  been   a  pleasure  working   with  you   and   I  hope   our  paths  cross   as   I  pursue 
this   new   but   related    field. 


Sincerely, 


Amy    S.    Anthony 

Director 

AEW  Housing  Group 
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July  16,  1991 


Joseph  Faherty,  President 

Massachusetts/AFL-CIO 

8  Beacon  Street 

Boston,  Massachusetts   02108 

Dear  Mr.  Faherty: 

Thank  you  for  writing  about  H.R.  5,  a  bill  to  limit  the 
permanent  replacement  of  striking  workers.   I  am  a  strong 
supporter  and  co-sponsor  of  this  important  legislation. 

As  you  know,  the  National  Labor  Relations  Act  of  1935 
formally  granted  workers  the  right  to  organize,  collectively 
bargain,  and  strike  without  fear  of  dismissal.   This  right  to 
strike  is  one  of  the  most  important  rights  in  our  country.   It  is 
the  only  sure  way  to  guarantee  that  owners  negotiate  with 
employees  in  good  faith.   Without  it,  many  employers  would  have  no 
incentive  to  bargain  seriously  with  their  employees. 

Unfortunately,  the  right  to  strike  is  increasingly  being 
undermined  by  the  hiring  of  permanent  replacement  employees.   As  a 
result,  many  employers  are  exercising  less  than  good  faith  during 
collective  bargaining.  Striking  workers  are  finding  themselves  at 
great  risk  of  permanently  losing  their  jobs. 

H.R.  5  will  restore  the  balance  of  power  between  workers  and 
employers.   I  am  proud  to  be  a  co-sponsor  of  this  vital 
legislation. 

Again,  thank  you  for  writing.   I  hope  you  will  feel  free  to 
share  your  thoughts  and  concerns  with  me  in  the  future. 

Sincerely, 


JPK/spm 


Jo^pH*  Pff  Kennedy  /I 
MEMBER   OF    CONGRESS 


<L 


ACKERLEY  COMMUNICATIONS 
OF  MASSACHUSETTS,  INC. 


July  16,  1991 


Mr.  Joseph  C.  Faherty/  President 

AFL-CIO 

8  Beacon  Street 

Boston,  MA  02108 

Dear  Mr.  Faherty: 

Below  is  a  chronological  history  of  what  has  transpired  so  far  regarding 
the  City  of  Cambridge: 

A.  June  18,  1991  Ackerley  and  the  East  Cambridge  Planning  Team  held  a 
meeting  to  hear  the  community  concerns.  The  meeting  was  held  at  62 
Gore  Street,  Cambridge,  chaired  by  Richard  Vendetti  and  approximately 
twenty  Cambridge  citizens.   In  attandance  from  Ackerley  were:  Lou 
Nickinello,  President,  (representing  the  owner);  Denise  Fazio,  Office 
Manager  (representing  the  office  staff);  Mark  Fraser,  Real  Estate  Manager, 
(representing  the  landlords)  and  myself  (representing  Labor). 

B.  July  1,  1991  Lou  and  I  met  with  Cambridge  City  Manager  Robert  Healy 
and  City  Councillor  Ed  Cyre  in  Robert  Healy 's  office. 

C.  During  our  conversation  we  reviewed  different  ways  of  meeting  the  community 
needs  for  relocation. 

D.  Ed  Cyre  and  I  will  be  arranging  future  meetings. 

E.  On  July  11,  1991  I  spoke  to  Mike  Rosenberg,  assistant  City  Manager. 
Mr.  Rosenberg  is  to  arrange  a  meeting  with  North  Cambridge  citizens 
to  discuss  their  concerns  at  this  meeting. 

Please  be  assured  that  I  will  keep  you  informed  of  any  further  developments. 


Very^-truly  yours- 


PAUL  ZAN« 


PZ/ddf 

cc:  Ed  Cyre,  Cambridge  City  Coucillor 
Robert  Healy,  City  Manager 


89  Maple  Street,  P.O.  Box  490,  Stoneham,  MA  02180    Phone:  (617)  438-8880    Fax:  (617)  279-2020 


Roofers  Local  Union  No.  33 

51  NEPONSET  AVENUE 
DORCHESTER,  MASSACHUSETTS  02122 


TELEPHONE  (617)288-7410 
FAX  (617)288-3928 


UNITED  UNION  OF 

ROOFERS.  WATERPROOFERS 

AND  ALLIED  WORKERS 
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July  30,  1991 


Local  No.  26  Executive  Board 

Hotel  Employees,  Restaurant  Employees 

International  Union 
58  Berkley  Street 
Boston,  Massachusetts  02116 


Dear  Executive  Board  Members: 

Having  just  received  a  letter  from  President/Business  Manager 
Domenic  Bozzotto  touting  the  Sheraton  Tara  Hotel  in  Braintree 
as  "the  sole  union  property  in  south  suburban  Boston  and 
part  of  the  Local  #26  Family",  I  was  to  say  the  least  quite 
disturbed  by  the  word  "Family". 

In  June  of  1990  the  Family  Hotel  contracted  a  roofing  job 
to  Hollstein  Roofing  Company,  a  non-union  company.  Roofers 
Union  Local  No.  33  called  the  Flatley  Company  to  complain 
to  no  avail.  I  personally  called  Domenic  and  left  several 
messages  but  he  never  returned  my  calls. 

We  had  8-10  pickets  for  the  entire  month  of  June  and  got 
no  cooperation  from  Local  #26.   One  of  the  public  utility 
unions  moved  their  convention  out  of  the  Family  Hotel  in 
a  show  of  support  for  our  members. 

I  will  recommend  to  my  members  once  again  that  they  refrain 
from  doing  business  with  the  Sheraton  Tara. 


Sincerely, 

—  James  Hayden      /? 

President-Apprentice  Coordinator 
Roofers  Local  Union  No.  33 


cc 


,-doe 


Faherty  AFL/CIO 
Leo  Purcell,  State  Bldg  Trades 
Joe  Nigro,  Boston  Bldg  Trades 
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THE  COMMONWEALTH   OF  MASSACHUSETTS 

State  Senate 
Committee  on  Ways  and  Means 

STATE  HOUSE.   BOSTON  02133 


SENATOR  PATRICIA  McGOVERN 
CHAIRWOMAN 

SECOND  ESSEX  AND 
MIDDLESEX  DISTRICT 


722-1481 


July    19,     1991 


Joseph  C.  Faherty 
President 

Massachusetts/ AFL-CIO 
8  Beacon  Street 
Boston,  MA  02! 

Dear  Mr 

I  wish  to  thank  you  for  your  letter  regarding  House  1691,  "ar 
act  to  modify  the  financing  provisions  of  the  Employment  Security 
Law".  I  have  also  noted  your  opposition  to  Senate  5495.  As  you 
may  be  aware,  House  1691  is  currently  being  reviewed  by  the 
Committee  on  Commerce  and  Labor.  Please  be  assured  that  I  will  be 
mindful  of  your  views  and  concerns  should  this  legislation  come 
before  the  full  Senate  for  consideration. 

I  thank  you  for  taking  the  time  to  share  your  thoughts  and 
suggestions  with  me.  Knowing  your  views  is  an  essential  part  of 
the  legislative  process  and  I  appreciate  your  interest. 

Sincerely, 


PATRICIA  MCGOVERN 

Chairwoman 

Senate  Committee  on 

Ways  and  Means 


PM:ccr 


** 


International  Brotherhood  of  Electrical  Workers 
r  Local  123     Suffolk  Downs 

P.  O.  Box  588,  Revere,  MA  02151 

July    27,     1991 


Joseph  Faherty 
President,  Mass.  AFL-CIO 
8  Beacon  St. 
Boston  MA  021 08 


Dear  Mr.  Faherty; 


Local  123  of  the  I.B.E.W.  represents  approximately  400 
men  and  women  who  were  put  out  of  work  with  the  closing 
of  Suffolk  Downs  race  track  in  December  of  1989.   This 
past  spring,  when  the  re-opening  of  the  race  track  became 
a  possibility,  rather  than  just  a  dream,  those  of  us  who 
were  hoping  to  be  able  to  return  to  our  old  jobs  at  the 
track  were  greatly  supported  by  the  efforts  of  Representative 
Robert  A.  DeLeo  of  Winthrop. 

As  a  member  of  the  Government  Regulations  Committee,  Bob 
DeLeo  was  in  a  position  to  monitor  the  progress  of  legisla- 
tion which  would  allow  thoroughbred  racing  to  return  to 
Massachusetts.   At  every  public  hearing  and  at  every  meeting 
with  the  potential  operators  of  Suffolk  Downs,  Bob  stressed 
one  main  point,  the  re-hiring  of  previous  employees. 

Even  though  many  more  experienced  legislators  sometime  took 
the  position  that  staffing  of  the  race  track  should  be  left 
to  the  operators  of  the  track,  Bob  DeLeo  held  his  ground 
and  made  the  issue  of  the  previous  employees  a  major  one 
right  up  to  the  final  passage  of  the  racing  bill. 

As  of  this  date,  while  more  work  remains  to  be  done,  I  am 
confident  that  previous  employees  will  be  re-hired  at 
Suffolk  Downs.   I  am  convinced  that  this  is  in  no  small 
part  due  to  the  efforts  of  Representative  DeLeo.   The 
membership  of  Local  123,  and  the  members  of  organized  labor 
throughout  Massachusetts,  owe  him  a  debt  of  gratitude. 


Yours  truly, 


^ 


Joseph  Fatalo 

President/Business  Manager 
I.B.E.W.  Local  123 


12  Woodcrest  Rd. 
Manchester  MA  01944 
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Joseph  C.  Faherty,  President 
Massachusetts  AFL-CIO 
8  Beacon  Street,  3rd  Floor 
Boston,  MA  02108 

Dear  Joe, 


August  1,  19  91 


Thanks  for  taking  the  time  to  meet  with  us  last  Monday.  We 
appreciate  your  support  of  the  Department  of  Public  Health's  (DPH) 
proposed  regulations  requiring  mandatory  physician  reporting  of 
select  occupational  diseases. 

As  we  discussed,  the  upcoming  Central  Artery/Third  Harbor  Tunnel 
project  will  provide  critically  needed  employment  opportunities.  At 
the  same  time  we  can't  ignore  the  projected  health  and  safety 
costs.  The  attached  document  provides  estimates  of  the  projected 
injuries  and  deaths  and  proposes  the  development  of  a  model  health 
and  safety  program  for  the  CA/T  project.  I  think  it  might  be 
possible  to  raise  support  for  this  at  the  federal  level  given 
increased  national  concern  about  health  and  safety  in  construction. 

I  did  speak  with  a  Department  of  Public  Works  (DPW)  engineer, 
Sergiu  Luchian,  who  is  in  charge  of  project-wide  safety  for  the 
CA/T.  He  said  that  DPW  is  currently  selecting  a  project-wide  safety 
consultant  who  will  be  responsible  for  reviewing  CA/T  Health  and 
Safety  Guidelines  developed  by  DPW  and  health  and  safety 
specifications  in  CA/T  contracts.  This  consultant  will  also  work 
with  the  contractors  on-site  to  assure  compliance  with  the  DPW 
guidelines  as  well  as  federal  and  state  safety  regulations.  He  did 
not  mention  union  involvement  which  is  key. 

I  realize  that  it  is  an  extremely  difficult  time  for  the  Labor 
Movement  and  for  working  and  non-working  people  in  Massachusetts 
who  need  jobs  to  support  themselves  and  their  families.  At  the 
same  time,  I  think  the  CA/T  offers  an  important  opportunity  to 
build  a  model  health  and  safety  program  for  construction. 

I  would  welcome  the  opportunity  to  discuss  further  this  with 
you  and  representatives  of  the  building  trades  -  possibly  we  can 
mobilize  some  federal  support. 


Thanks  again  for  your  support  of  the  proposed  DPH  regulations. 

Sincerely, 


Tish  Davis,  Director 
Occupational    Health 
Surveillance  Program 

P.S.  I  have  shared  the  attached  document  with  Suzanne  Bump  who  also 
expressed  an  interest. 


CENTRAL  ARTERY/TUNNEL  PROJECT 

A  COMPREHENSIVE  APPROACH  TO  OCCUPATIONAL  SAFETY  AND  HEALTH1 

The  planned  8-year  construction  of  the  Central  Artery  and  Third 
Harbor  Tunnel  (CA/T)  will  constitute  one  of  the  largest 
construction  projects  in  the  country.  This  project  will  provide 
critically  needed  employment  opportunities  for  a  large  number  of 
skilled  and  semi-skilled  workers  in  the  state,  and  the  end  product 
will  maintain  Massachusetts  as  a  vital  economic  region  well  into 
the  21st  century. 

In  our  enthusiasm  for  the  project,  we  must  not  ignore  the  human 
costs  of  injury  and  illness  expected  among  the  CA/T  workforce.  The 
construction  industry  has  the  highest  injury  rate  and  number  of 
lost  workdays  due  to  injury  of  all  major  industrial  sectors.  In 
Massachusetts,  the  occupational  fatality  rate  for  construction  is 
six  times  the  statewide  average.  Based  on  the  projected  employment 
for  construction  work  on  the  CA/T,  it  is  estimated  that: 

-  a  least  7  workers  will  die  in  the  course  of  the  project; 

-  at  least  680  workers  (over  80  per  year)  will  suffer 
disabling  injuries; 

-  another  6,000  workers  will  suffer  non-lost  time  injuries 
which  will  require  medical  attention,  job  reassignment  and 
work  disruption. 

These  figures  are  believed  to  be  low  estimates,2  and  they  do  not 
include  workers  who  may  become  sick  from  exposure  to  toxic 
substances  found  in  construction  work  such  as  lead  and  polyvinyl 
chloride. 

The  estimated  costs  of  the  projected  work-related  deaths  and 
injuries  among  the  CA/T  workforce  are  likewise  astounding.  Based  on 
National  Safety  Council  figures,  the  costs  are  predicted  to  exceed 
$15  million  (in  1990  dollars.)  These  include  only  the  so-called 
"out-of-pocket"  costs  such  as  lost  wages,  insurance,  administrative 
costs,  directly  charged  medical  costs  and  time  lost  by  other 
workers  involved  in  the  accidents.  Others  have  estimated  the 
overall  costs  to  the  Massachusetts  economy  to  be  almost 
$50, 000, 000. 3  Neither  figure  includes  the  incalculable  human  costs 
to  injured  workers  and  their  families. 

CA/T  injuries,  deaths  and  the  resulting  human  and  financial 
costs  should  not  be  simply  accepted  as  inevitable.  Injuries  occur 
in  predictable  patterns  and  circumstances.  Because  they  are 
predictable,  they  are  largely  preventable.  A  joint  Labor- 
Management-Government  effort  should  be  mounted  to  develop  a 
comprehensive  injury  and  illness  prevention  program  for  the  CA/T 
Project.  This  should  be  seen  not  only  as  an  imperative  —  but  also 
an  opportunity  to  make  this  public  works  project  a  national  model 
of  injury  prevention  and  safe  construction. 


The  proposed  comprehensive  Health  and  Safety  Program  should 
include,  at  least,  the  following  components: 

—   Incorporation  of  detailed  health  and  safety  requirements, 
based  on  anticipated  hazards,  in  all  CA/T  contract 
specifications ; 

Innovative  health  and  safety  training  for  all  CA/T 
construction  workers  using  learner  centered 
participatory  training  methods. 

—  Project-wide  injury,  illness  and  hazard  surveillance  — 
centralized,  on-going  collection  of  injury,  illness 
and  "near  miss"  data  to  identify  injury  prone  work  tasks 
and  locations  where  intervention  is  needed. 

Establishment  of  a  Joint  Labor,  Management  Health  and 
Safety  Committee,  represented  on-site  during  all  shifts, 
with  authority  to  shut  down  hazardous  jobs. 

Regular  inspections  of  the  worksite  with  standardized 
documentation . 

A  coordinated  approach  to  enforcement  by  relevant  state 
(DL&I)  and  federal  (OSHA)  agencies. 

—  A  comprehensive  Emergency  Response  Plan  which  assures 
availability  of  adequate  community  resources 

Continuous  investigation  of  alternative  technologies, 
materials  use  and  accident  prevention  activities  to 
assure  that  state-of-the-art  knowledge  and  information 
are  brought  to  bear  throughout  the  duration  of  the 
CA/T  project. 

The  success  of  this  proposed  Health  and  Safety  Program  is 
contingent  upon  the  active  involvement  and  commitment  of  the  CA/T 
contractors,  unions  and  relevant  government  agencies.  The  Program 
should  be  built  upon  the  extensive  health  and  safety  existing 
within  state  agencies4:  the  Departments  of  Labor  and  Industries, 
Public  Health,  Industrial  Accidents  and  the  University  of  Lowell. 
A  Health  and  Safety  Planning  Group  representing  the  unions,  key 
contractors  and  above  mentioned  agencies  should  be  established  as 
soon  as  possible  to  work  with  the  DPW  and  the  project-wide  safety 
consultant5  in  developing  the  proposed  program.  Staff  should  be 
hired  or  assigned  to  coordinate  this  Planning  Group  and  alternative 
sources  of  funding  for  a  model  health  and  safety  program  should  be 
explored. 

Injuries  and  illness  should  not  be  accepted  as  the  inevitable 
consequence  of  any  job.  The  CA/T  Project  provides  an  imperative  and 
an  opportunity  to  build  a  model  program  for  health  and  safety  in 
construction  and  to  achieve  a  new  level  of  prevention.   The 


Commonwealth  must  act  now  to  minimize  the  tragic  and  costly  toll  of 
work-related  injuries,  illnesses  and  deaths  projected  to  occur  in 
this  major  public  works  project. 


NOTES 


1.  This  document  is  adapted,  in  part,  from  a  longer  document 
prepared  by  the  Department  of  Work  Environment,  University  of 
Lowell  submitted  as  comment  to  the  Massachusetts  Department  of 
Public  Works  on  the  CA/T  Environmental  Impact  Statement. 

2 .  The  estimates  in  this  paper  were  prepared  by  the  Work 
Environment  Department,  University  of  Lowell.  They  are  based  on 
1988  data  for  the  construction  industry  collected  by  the  National 
Safety  Council  applied  to  the  projected  construction  employment  for 
the  CA/T  project  presented  in  Department  of  Public  Work's 
Environmental  Impact  Statement.  They  are  believed  to  be  low 
estimates  for  two  reasons: 

a)  They  are  based  on  the  experience  of  National  Safety  Council 

members  which  is  better  than  average;  and 

b)  They  are  derived  from  the  experience  in  the  construction 
industry  as  a  whole,  whereas  much  of  the  work  on  CA/T  will 
be  in  high  risk  sectors  (e.g.  tunnelling)  within  the 
construction  industry. 

3.  The  cost  estimates  are  also  taken  from  the  Department  of  Work 
Environment's  written  comments  on  the  CA/T  Environmental  Impact 
Statement . 

4.  While  resources  are  currently  limited,  extensive  health  and 
safety  expertise  exists  within  the  agencies  listed  below  which 
could  be  built  upon  in  developing  the  proposed  health  and  safety 
program. 

Department  of  Labor  and  Industries:   has  expert  staff  which 
enforces  state  health  and  safety  laws  and  provides  technical 
assistance  regarding  health  and  safety  to  employers. 

Department  of  Industrial  Accidents,  Office  of  Safety:  provides 
support  for  learner-centered,  participatory  worker 
education. 

Department  of  Public  Health,  Occupational  Health  Surveillance 
Program:  has  expert  epidemiologic  and  support  staff  to  conduct 
active  surveillance  of  occupational  injuries  and  illness  in 
the  Commonwealth. 

University  of  Lowell,  Department  of  Work  Environment:  conducts 


research  on  alternative  technologies,  materials  use  and 
accident  prevention  models  and  develops  innovative  teaching 
materials/curricula  for  health  and  safety  education  of  workers 
and  supervisors. 

5.  The  Department  of  Public  Works  is  currently  in  the  process  of 
selecting  a  project-wide  safety  consultant  who  will  advise  DPW  on 
proposed  CA/T  Health  and  Safety  Guidelines  and  contract 
specifications  and  will  work  on-site  to  ensure  compliance  with  the 
guidelines  as  well  as  federal  and  state  safety  regulations. 


Ljiazieri,  ^rrcnitectural    Irletai  and  Ljlaiiworkeri  oLocat 

.A3,  of  X  -  C3.0. 

25  Colgate  Road        Roslindale,  Massachusetts 
Telephone  (617)  524-2365 
FAX  (617)  524-2623 


William  McDevitt 
President 


James  L.  Farmer 
Business  Manager 


July    19,    1991 


Joseph  J.  Guiliano 
Business  Representative 


Joseph  C.  Faherty,  President 
Massachusetts  AFL/CIO 
8  Beacon  Street 
Boston,  MA  02108 

Dear  Joe: 

Enclosed  is  a  communication  sent  to  me  by  Glaziers  Local  No.  688, 
Miami,  Florida,  which  is  self-explanatory. 

I  believe  the  situation  referred  to  in  the  letter  is  an  embarrassing 
one.   With  all  the  money  spent  by  the  AFL/CIO  at  the  Sheraton  Bal  Harbour, 
you  would  think  the  hotel  would  have  the  courtesy  to  employ  union  building 
tradesmen. 

I  would  appreciate  your  sending  a  letter  to  President  Kirkland 
informing  him  that  this  is  an  insult  to  the  AFL/CIO,  requesting  his 
intervention  to  change  this  situation  or  move  the  winter  meeting  to  a 
hotel  more  conscious  of  the  fact  that  conferences  are  paid  for  by  the 
wages  of  union  members. 

February  will  be  a  cold  month  in  Florida  if  union  building  tradesmen 
are  on  a  picket  line  where  the  AFL/CIO  intends  to  meet. 

Thank  you  in  advance  for  your  assistance. 


Fraternally, 


It^j/O' 


aJ-r*w~~ 


lames  L.  Farmer 
Business  Manager 
Glaziers  &  Glassworkers  L.U.  #1044 
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July   16,    1991 


Mr.  Janes  L.  Parmer,  Business  Manage* 
Glaziers  Local  Union  jj  1044 
25  Colgate  Road 
Rosllndale,  MA  02131 


Jimmy: 

To  expand  on  our  recent  conversation  regarding  the  non- 
union situation  at  the  Sheraton  Bal-  Harbour,  the  problem  for  the 
trades  in  general  has  gotten  worse.  As  I  told  you  before,  three 
trades  (  Glazier,  Carpenter  &  Plumber!)  were  non-union  and  in 
the  process  of  picketting  the  hotel.  Now  we  have  learned  that 
contracts  have  been  let  out  to  sub-  contractors  using  non-union 
labor  to  replace  the  Ironworker  and  Laborer.  "The  Sheraton  has 
told  the  South  Florida  AFL-CIO,  the  Miami  Bui  ling  Trades  Council 
and  the  trades  involved  that  the  job  is  91.5  %  union  and  that  is 
good  enough  for  them.  This  situation  is  unbelievable  to  me  in 
light  of  the  fact  that  this  is  a  union  hotel  and  home  of  the 
winter  meetings  of  the  AFL-CJO.  Glaziers  Local  Union  #  688 
membership  has  voted  unanimously  to  continue  to  picket  this 
hotel  through  the  winter  meeting  of  the  AFL-CIO  in  February, 
Is  this  what  being  union  means  ?  Glaziers  Local  #  688  will  find 
out  the  answer  to  this  question.  If  you  have  any  other  questions 
regarding  this  natter  feel  free  to  contact  me. 


Fraternally 
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Robert  Gene  Shultz 
Business  Manager 
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August    2,    1991 


Dear    Trade   Unionist: 

Enclosed  are   copies  of   the  AFL-CIO  Executive 
Council    statement   and   the   background   paper   on   the 
nomination   of   Clarence  Thomas   to   the  United   States 
Supreme   Court. 

I   hope    this   material   will   prove   useful. 

Sincerely   and   fraternally, 


\<^JL 


President 


Enclosures 
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Statement  by  the  AFL-CIO  Executive  Council 

on 

Nomination  of  Clarence  Thomas  to  the  United  States  Supreme  Court 

July  31,  1991 
Chicago,  IL 

The  AFL-CIO  opposes  the  nomination  of  Judge  Clarence  Thomas 
to  the  Supreme  Court  of  the  United  States. 

We  take  no  pleasure  in  yet  another  difficult  dispute  over 
the  future  direction  of  the  High  Court.   But  as  was  true  with  the 
nomination  of  Robert  Bork,  the  President's  apparent  resolve  to 
use  the  appointment  power  to  make  the  Court  the  preserve  of  the 
far-right  wing  leaves  us  no  other  choice. 

Judge  Thomas  has  stated  that  he  finds  it  "disgraceful"  that 
Mr.  Bork  is  not  now  Justice  Bork.   What  we  find  disgraceful  is 
this  continuing  effort  at  court-packing.   The  Senate  once  again 
has  an  obligation  to  exercise  its  independent  power  of  advice  and 
consent  to  safeguard  the  independence  of  the  Court. 

We  are  heartened  that  we  are  joining  so  many  of  our  natural 
allies  in  the  civil  rights  community  in  opposing  this  unsound 
nomination. 

Judge  Thomas'  record  while  Chair  of  the  Equal  Employment 
Opportunity  Commission  was  a  deep  disappointment.   His  writings 
and  statements  attacking  as  "social  engineering"  the  affirmative 
government  programs  to  redress  the  nation's  long  history  of 
racial  oppression  are  unsound  in  principle  and  divisive  in  their 
effect.   All  of  this  provides  reason  enough  for  concluding  that 
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Judge  Thomas  is  not  fit  to  assume  the  seat  of  Justice  Thurgood 
Marshall. 

There  is  every  indication  that  Judge  Thomas'  civil  rights 
positions  do  not  stand  alone  but  are  part  of  a  broader — and  at 
least  as  disturbing — adherence  to  an  ideology  that  views 
unfettered  markets  and  private  property  as  sacrosanct.   Judge 
Thomas  would  have  it  that  the  basic  premises  of  modern  economic 
and  social  legislation  are  "antithetical  to  freedom."   (We 
document  the  basis  for  our  concerns  in  this  regard  in  the 
attached  background  paper.) 

Nothing  in  Judge  Thomas*  short  judicial  career,  in  his  time 

as  a  government  official,  in  his  writings  or  in  his  statements, 

provides  any  basis  for  believing  that  he  can  rise  above  his 

ideological  biases  and  render  the  impartial  justice  we  expect  of 

the  nation's  Highest  Court.   That  being  so,  the  Senate  cannot 

responsibly  give  its  consent  to  this  nomination. 

### 

Background  Paper 
Appendix 
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on 

Judge  Clarence  Thomas 

Judge  Thomas  has  not  been  at  the  forefront  of  the  practicing 
bar;  his  writings  are  mere  occasional  pieces;  his  record  at  the 
Equal  Employment  Opportunity  Commission  (EEOC)  was  distinctive 
only  because  it  was  so  highly  controversial;  and  his  judicial 
career  spans  just  16  months  during  which  he  has  produced  16 
majority  opinions  and  2  concurring  opinions.   None  of  those 
opinions  would  be  of  even  passing  interest  were  it  not  for  his 
nomination  to  the  Supreme  Court. 

This  record  contrasts  with  the  record  of  the  Justice  he  is 
nominated  to  replace,  Thurgood  Marshall.   When  President  Lyndon 
Johnson  nominated  Justice  Marshall,  he  presented  the  Senate  with 
a  man  who  had  been  the  lead  counsel  for  the  NAACP  in  scores  of 
major  cases  including  Brown  v.  Board  of  Education,  who  had  served 
on  the  Second  Circuit  Court  of  Appeals  for  four  years  and  who  had 
represented  the  United  States  as  its  Solicitor  General  for 
two  years.   In  everything  he  did,  moreover,  Thurgood  Marshall 
strove  to  move  American  law  not  forward  or  backward,  not  right  or 
left,  but  toward  its  promise  of  a  nation  dedicated  to  liberty  and 
justice  for  all. 

Since  Judge  Thomas  has  focused  his  energies  and  thoughts  on 
the  issue  of  racial  discrimination  in  this  society,  much  of  the 
public  debate  on  his  nomination  has  addressed  his  civil  rights 
record.   In  this  critical  area,  he  has  demonstrated  an 
insensitivity  that  should  disqualify  him  from  serving  on  the 
Supreme  Court. 

As  EEOC  Chair,  the  crux  of  his  program  was  to  de-emphasize 
class  action  litigation  and  to  decline  to  seek  broad  remedies  for 
patterns  of  discrimination;  instead,  he  emphasized  the  EEOC's 
obligation  to  protect  individuals  against  invidious 
discrimination.   Yet,  under  his  direction,  the  claims  of 
thousands  of  older  workers  were  allowed  to  languish  until  the 
statute  of  limitations  passed,  and  overall  the  agency  lost 
headway  in  the  rapid  disposition  of  individual  claims. 

The  main  theme  of  his  public  statements,  moreover,  has  been 

a  passionate  critique  of  a  proposition  that  most  would  hold  to  be 
self-evident:   that  if  the  United  States  is  to  reach  true 
equality  of  opportunity,  the  government  must  have  an  affirmative 

program  to  redress  the  effects  of  the  nation's  long  history  of 

racial  oppression  and  not  just  a  program  to  provide  redress  for 
individual  acts  of  discrimination. 

Judge  Thomas '  writings  in  other  areas  are  scant  but  what 
there  is  gives  us  every  reason  to  believe  that  his  civil  rights 
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positions  are  part  of  a  broader,  and  at  least  as  disturbing, 
misperception  of  society. 

Judge  Thomas  has  aligned  himself  with  the  theorists  who  not 
only  accept  the  harshness  and  inequality  of  the  unfettered 
market,  but  claim  that  such  markets  provide  the  answer  to  every 
social  problem  and  that  mute  acceptance  of  their  harshness  and 
inequality  is  the  very  essence  of  human  liberty.   He  has 
consistently  argued  that  various  government  policies  to  mediate 
between  the  individual  and  market  results — or  otherwise  to  seek  a 
fairer  distribution  of  society's  burdens  and  advantages — are 
"antithetical  to  freedom." 

It  is  at  least  equally  disturbing  that  Judge  Thomas 
advocates  this  dubious  position  without  any  recognition  of  the 
complexity  of  the  economy  of  a  modern,  technological  society;  the 
legitimacy  of  competing  ideas  on  how  such  an  economy  should  be 
ordered;  or  even  that  those  who  hold  a  position  contrary  to  his 
position  have  a  bona  fide  belief. 

Intemperance  marks  his  response  to  those  who  seek  to  blunt 
the  hard  edges  of  the  market  economy.   He  has  attacked  "redistri- 
butionist  political  philosophy,"  "grand  schemes  of  social 
planning,"  "social  engineering,"  and  those  who  would  render  us  an 
"economically  stagnant  .  .  .  social  welfare  regime."   He  rails 
against  Franklin  Roosevelt  and  "his  latter-day  political  heirs" 
for  criticizing  the  "malefactors  of  great  wealth,"  asserting  that 
"such  attack[s]  on  property  rights"  are  "an  attack  on  all 
rights."   He  warns  that  those  who  advocate  "income 
redistribution,  compensatory  job  training,  compensatory 
schooling,  special  medical  services  and  the  like"  would  "put  us 
on  the  road  to  serfdom." 

The  trade  union  movement,  in  contrast,  holds  firm  to  the 
conviction  that  government  is  not  the  enemy,  and  that  the 
ultimate  measure  of  a  government's  worth  is  its  efforts  to  create 
a  humane  and  just  society  for  all  its  citizens.   Despite  Judge 
Thomas'  scorn,  our  society's  progress  on  a  broad  range  of 
fronts — including  such  fundamental  matters  as  workplace  fairness, 
civil  rights,  care  for  the  aged,  health  care,  consumer  protection 
and  the  environment — has  come  in  large  measure  from  government 
restrictions  on  the  unfettered  operation  of  market  forces.   And, 
we  have  every  reason  to  believe  that  much  is  left  on  our  national 
agenda  that  will  require  further  government  interventions. 

We  have  seen  nothing  that  gives  us  any  confidence  that  Judge 
Thomas  can — or  that  he  would  strive  to — rise  above  his 
ideological  biases  in  performing  the  judicial  function.   It  is 
contrary  to  reason  to  believe  that  Judge  Thomas  can  first  state 
his  belief  that  demands  for  the  "maximization  of  rights"  lead  to 
"total  government"  and  then  give  vibrant  meaning  and  content  to 
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the  Bill  of  Rights.   It  is  wholly  unlikely  that  Judge  Thomas  can 
square  his  belief  that  economic  and  social  legislation  to  protect 
workers  and  to  expand  opportunities  for  the  poor  are 
"antithetical  to  freedom"  with  his  duty  as  a  Justice  to 
faithfully  interpret  and  apply  that  legislation. 

Our  concerns  in  this  regard  are  intensified  by  Judge  Thomas' 
recourse  to  "natural  rights"  and  "natural  law"  as  legitimate 
sources  of  judicial  decision.   Given  his  ideology,  his  assertion 
that  "natural  rights  and  higher  law  arguments  are  the  best 
defense  of  liberty  and  of  limited  government"  raises  the  specter 
of  a  return  to  some  approximation  of  the  pre-New  Deal  judicial 
activism  of  the  far  right  which  prompted  the  courts  to  deny 
effect  to  needed  social  and  economic  legislation  for  decades. 

### 


Appendix 

A  SELECTION  OF  JUDGE  THOMAS'  STATEMENTS  OF  HIS  IDEOLOGY 

1.   There  are  numerous  examples  of  Judge  Thomas'  advocacy  of 
an  extreme  libertarian  economic  ideology  and  his  intemperate 
attack  on  those  who  question  that  ideology. 

In  Thomas  Sowell  and  the  Heritage  of  Lincoln:   Ethnicity  and 
Individual  Freedom,  published  in  The  Lincoln  Review. 
Winter  1988,  Thomas  argues  that  "we  express  our  freedom  most 
typically  in  the  diverse  means  by  which  we  take  to  gain 
wealth."   In  Thomas'  view,  "Give  an  individual  with  common 
sense  freedom,  in  particular  the  ability  to  offer  one's 
labor  in  the  marketplace,  and  he  or  she  can  do  reasonably 
well.   But  when  the  social  science  planners,  who  confuse 
these  theories  with  reality,  take  over,  then  a  theoretical 
heaven  can  yield  a  real  hell  on  earth."   Thomas  attacks  "the 
academy"  for  its  quest  for  "social  justice"  which,  according 
to  Thomas,  "turns  out  to  involve  a  great  deal  of  the  social 
planning  antithetical  to  freedom."   And  Thomas  expresses  his 
misgivings  regarding  the  minimum  wage,  urban  renewal,  and 
rent  control . 

In  an  interview  in  Reason  (November,  1987)  Thomas  states  he 
has  "very  strong  libertarian  leanings"  and  is  "really  .  .  . 
partial  to  Ayn  Rand  and  to  The  Fountainhead  and  Atlas 
Shrugged; "  Thomas  argues  that  "if  the  things  that  are  being 
done  to  the  individual  in  this  city  [Washington,  D.C.]  were 
being  done  by  one  person  we'd  all  think  that  we  were  living 
under  a  dictatorship  .  .  .   The  erosion  of  freedom  is 
incredible."   And  Thomas  criticizes  civil  rights  leaders 
because  *'[t]hey  are  pro-government." 

In  an  article,  Civil  Rights  as  a  Principle  Versus  Civil 
Rights  as  an  Interest  which  appeared  in  the  book  Assessing 
the  Reagan  Years  published  by  the  Cato  Institute  (D.  Boz 
(ed) ) ,  Thomas  argues  that  "we  have  today  ignored  economic 
liberties  as  a  vital  part  of  the  rights  protected  by 
constitutional  government."   Thomas  also  terms  "stirring" 
Barry  Goldwater's  argument  (in  his  nomination  acceptance 
speech  in  1964)  that  "We  can  see  in  the  sanctity  of  private 
property  the  only  durable  foundation  for  constitutional 
government  in  a  free  society."   And  Thomas  asserts  that 
those  who  favor  the  "maximization  of  rights"  are  "the 
enemies  of  freedom." 

In  a  book  review,  Visionary's  Blurred  View  of  Egualitv 
published  in  The  Washington  Times.  October  19,  1987,  at 
p.  E8,  Thomas  attacks  a  book  by  Professor  William  Julius 
Wilson  which  argues  that  government  should  "correct  family 
background  disadvantages  through  such  programs  as  income 
redistribution,  compensatory  schooling,  special  medical 
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services  and  the  like."   Thomas  terms  these  "dreary  'social 
democratic'  solutions"  which  "resemble  those  of  the 
economically  stagnant  Western  European  social  welfare 
regimes"  and  are  "scarcely  less  fantastic  than  the  lunacy" 
Ayn  Rand  "savages  in  Atlas  Shrugged."   Thomas  concludes  that 
"fortunately"  Friedreich  von  Hayek  has  "warned  that  yielding 
to  such  simplistic  temptations"  as  those  advocated  by  Wilson 
"would  put  us  on  the  road  to  serfdom." 

In  an  article,  Rewards  Belong  to  Those  Who  Labor,  written 
for  Martin  Luther  King's  birthday  and  published  in  The 
Washington  Times.  January  18,  1988,  at  p.  F4 ,  Thomas  argues 
that  those  "who  want  to  redistribute  income  have  to  attack 
the  notion  of  individual  rights."   Thomas  denounces  Franklin 
Roosevelt  and  his  "latter-day  political  heirs"  for 
"denounc[ing]  'malefactors  of  great  wealth';"  Thomas  argues 
that  this  "attack  on  property  rights  is,  in  fact,  ultimately 
an  attack  on  all  rights." 

In  a  book  review  entitled,  The  Black  Experience:   Rage  and 
Reality,  written  for  The  Wall  Street  Journal.  October  12, 
1987,  p.  18,  Thomas  argues  that  "The  tragedy  of  the  civil 
rights  movement  is  that  as  blacks  achieved  the  full  exercise 
of  their  rights  as  citizens,  government  expanded  and  blacks 
became  an  interest  group  in  a  coalition  supporting  expanded 
government."   Thomas  goes  on  to  state  that  "decolonizing 
black  minds  would  require  an  emancipation  from  reliance  on 
government  and  overemphasis  on  race  and  class." 

In  a  speech  to  the  Cato  Institute  in  August,  1987,  Thomas 
attacks  as  "egregious"  the  view  that  "freedom  requires  a 
powerful  activist  government."   Thomas  traces  that  view  as 
having  "its  roots  ...  in  the  progressive  era"  and  its 
"most  clear  manifestations  ...  in  the  New  Deal  and  the 
Great  Society."   Thomas  concludes:   "You  know  the  sorry  tale 
at  least  as  well  as  I  do."   And  Thomas  states  that  he 
"agree[s]  whole-heartedly"  with  William  Simon's  argument 
that  "'we  are  careening  with  frightening  speed  toward 
collectivism  and  away  from  free  individual  sovereignty, 
toward  coercive  centralized  planning  and  away  from  free 
individual  choices,  toward  a  statist-dictatorial  system  and 
away  from  a  nation  in  which  individual  liberty  is  sacred.'" 

2.    Judge  Thomas'  forays  into  the  judicial  role  are  on  the 
same  plane. 

In  The  Higher  Law  Background  of  the  Privileges  or  Immunities 
Clause  of  the  Fourteenth  Amendment.  12  Harvard  Journal  of 
Law  and  Public  Policy  83,  (Winter  1989),  Thomas  argues  that 
"the  natural  rights  and  higher  law  are  the  best  defense  of 
liberty  and  of  limited  government.   Moreover,  without 
recourse  to  higher  law,  we  abandon  our  best  defense  of 
judicial  review  .  .  .  [H]igher  law  is  the  only  alternative 


Appendix 


to  the  willfulness  of  both  run-amok  majorities  and  run-amok 
judges. " 

In  a  speech  to  the  Heritage  Foundation  in  June  1987 
entitled,  Why  Black  Americans  Should  Look  to  Conservative 
Policies.  Thomas  argues  for  the  "need  to  reexamine  the 
natural  law"  and  praises  an  essay  by  Lewis  Lehrman  on  "the 
meaning  of  the  right  to  life"  as  a  "splendid  example  of 
applying  natural  law." 

In  a  speech  at  The  Tocqueville  Forum,  Wake  Forest 
University,  in  April,  1988,  Thomas  argues  that  the  "Supreme 
Court  has  used  the  due  process  and  egual  protection  clauses 
in  a  variety  of  extremely  creative  ways.   The  Court  has  used 
them  to  make  itself  the  national  school  board,  parole  board, 
health  commission,  and  elections  commissioner  among  other 
titles." 
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Dear  Trade  Unionist: 

Our  continuing  battle  to  secure  passage  of  legislation  banning  the  permanent 
replacement  of  workers  engaged  in  lawful  strike  activity  now  shifts  to  the 
United  States  Senate.  As  expected,  the  Senate  Republican  leadership  has 
promised  to  mount  a  filibuster  against  S.  55,  secure  in  their  misguided  belief 
that  we  will  not  be  able  to  muster  the  60  votes  necessary  to  defeat  such  a 
tactic. 

What  these  legislators  have  failed  to  take  into  account  is  the  fact  that  our 
membership  is  energized  and  mobilized  for  action  -  so  much  so  that  we 
successfully  exceeded  everyone's  expectations  by  gathering  247  votes  in 
passing  H.R.  5  in  the  House  of  Representatives  (4  supporters  of  H.R.  5  were 
legitimately  absent  for  the  vote,  otherwise  we  would  have  gone  over  the  250 
vote  mark!) 

What  I  am  asking  you  to  do  today  is  to  begin  the  process  of  bringing  vast 
amounts  of  pressure  upon  your  U.S.  Senators.  The  first  step  will  be  to 
organize  face  to  face  meetings  during  the  upcoming  August  recess.  I  cannot 
overemphasize  to  you  how  crucial  these  meetings  were  to  our  lobbying  efforts 
in  the  House.  They  were  extremely  effective  in  educating  members  about  the 
issue,  as  well  as  demonstrating  the  intensity  of  the  support  that  is  enjoyed  by 
the  legislation. 

In  addition,  please  continue  to  enlist  the  support  of  our  religious,  civil  rights, 
and  community  activist  friends  in  this  struggle.  I  do  not  believe  that  many 
U.S.  Senators  are  actually  aware  of  the  fact  that  S.  55  is  being  vigorously 
supported  by  a  wide  array  of  groups  outside  of  organized  labor,  and  it  is  our 
responsibility  to  make  sure  that  they  receive  this  message. 

We  will  continue  to  keep  you  updated  on  any  further  strategies  that  may  be 
developed  as  the  legislation  begins  its  journey  to  the  Senate  floor. 

In  the  meantime,  please  make  sure  that  those  members  of  the  House  of 
Representatives  that  voted  "right"  are  thanked.  If  your  representative  voted 
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"wrong,"  I  would  ask  that  you  attempt  to  schedule  a  meeting  with  him/her  to 
determine  the  basis  for  their  decision.  Please  refrain  from  engaging  in  any 
type  of  conversation  and/or  actions  which  could  be  interpreted  as  being 
hostile  or  threatening.  I  realize  that  emotions  are  operating  at  a  high  level, 
but  now  is  not  the  time  to  proceed  in  this  fashion.  We  may  have  to  go  back 
to  them  to  secure  their  support  for  a  veto  override  vote. 

If  you  have  any  questions,  or  need  any  additional  information,  please  contact 
Tom  Owens  (202-637-5246)  on  my  staff. 

If  we  remain  diligent  and  committed,  we  can  emerge  victorious. 

In  Solidarity, 


LJsllfin  nv^ik, 


Robert  M.  McGlotten,  Director 
DEPARTMENT  OF  LEGISLATION 


Regional  Directors 
COPE  Directors 
State  Federation  Presidents 
Central  Labor  Councils 


American  Federation  of  Labor  and  Congress  of  Industrial  Organizations 
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LANE  KIRKLAND 
PRESIDENT 


THOMAS  R.   DONAHUE 
SECRETARY-TREASURER 


REGION  VIII,  FRANK  MYERS,  DIRECTOR 
1  25  SUMMER  STREET  -  SUITE  1  1  60 
BOSTON,  MASSACHUSETTS  02110 

(617)  261-4840 


August    5,     1991 


Joseph  C.  Faherty,  President 
Massachusetts  AFL-CIO 
8  Beacon  Street  -   3rd  floor 
Boston,  Massachusetts   02108 

Dear  Joe: 


Enclosed  for  your  information  is  the  first  weekly  issue 
of  Labor  Wire.   Labor  Wire  is  intended  as  a  means  of  informing 
Lane  Kirkland,  Tom  Donahue  and  the  department  directors  of  AFL- 
CIO  on  matters  affecting  the  labor  movement  throughout  the 
country . 

Dick  Whitney  will  be  in  freguent  contact  with  you  to 
ascertain  what  there  is  to  report  in  Massachusetts. 

As  always  I  thank  you  in  advance  for  your  cooperation. 
With  best  regards. 


Fraternally, 


«^  T?i"flnV  U\i 


Frank  Myers,  Director 
Region  VIII,  AFL-CIO 


c.c.   D.  Whitney 
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Lane  Kirkland,  President 


Thomas  R.  Donahue,  Secretary-Treasurer 
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REGION  I  -  CHARLIE  STOTT 


Illinois 

Legis, 


UMWA 


The  legislative  session  has  ended  with  a  bu.'get.  -jreement 
which  includes  a  cap  on  property  taxes  i  the  collar 
counties  surrounding  Cook  County.  Going  to  the 
Governor's  desk  are  the  state  fed's  agreed  Workers'  Comp. 
Bill  and  a  bill  authorizing  local  taxes  for  the  $987 
million  expansion  of  KcCormick  Place  —  a  bill  which  the 
governor  supports  and  which  will  create  thousands  of 
construction  and  other  jobs. 

An  estimated  6,000  UMWA  jobs  in  southern  Illinois  will 
be  saved  if  the  governor  signs  the  bill  reguiring 
utilities  to  install  scrubbers  in  coal  burning  powe 
plants. 


-  Dist.  #31  staffer,  Harry  Piasecki,  past  president  of  N.w. 
Indiana  Fed  of  Labor  in  Gary,  was  sentenced  to  7  years 
in  prison  and  a  $10,000  fine  for  embezzlement  of  union 
funds.  Dist.  Director  Jack  Parton  had  previously  been 
acquitted  of  similar  charges. 

Michigan 

UAW/AFSCME  -  Gov.  John  Engler  will  furlough  35,000  state  employees 
for  2  weeks  in  mid-August  to  save  $13  million  and  trim 
a  $1.3  billion  budget  deficit.  Most  employees  are 
represented  by  UAW  or  AFSCME. 


Indiana 


USWA 


Wisconsin 


IBT  - 


Roundy's  Warehouse  locked  out  600  members  of  IBT  Local 
#200  on  July  1.  Replacements  were  in  place  on  7/1. 
After  a  boycott  was  initiated  by  IBT,  the  company  invited 
union  members  to  return  to  work  under  the  terms  of  an 
imposed  contract;  all  drivers  and  warehouse  workers 
returned  7/21. 


Legis  -   Rep.   Gov.   Tommy  Thompson  haB  vetoed  the   striker 
"replacement  bill. 

Politics  -  pres.  George  Bush  appeared  in  Milwaukee  on  June  17  for 
a  fundraiser  for  Sen.  Bob  Kasten  who  is  up  for  re- 
election in  1992.  Labor,  civil  rights  and  other 
activists  gathered  across  the  street  in  a  counter 
demonstration . 

Organizing  -  The  first  of  a  two-step  election  process  was  held  "*■ 
Dairyland  Greyhound  Park  in  Kenosha,   Outcome  of  \ 
resulted  in  a  determination  that  three  bargaining  ur. 
will  be  established.   UFCW,  IAM,  IBEW,  UAW,  HERE,  IUOE 
and  IBT  are  seeking  to  represent  some  or  all  of  the  900 
employees  in  the  three  units. 

REGION  II  -  L.  D.  Porter 
Arkansas 

uswa    -  75  members  permanently  lald-off  at  Alcoa  in  Benton. 

IBT  -  Jones  Trucking  in  Springdale  closed;  3,500  employees 
nationwide;  350  Teamsters  in  Ark. 

Politics  -  Indications  are  Gov.  Clinton  will  run  for  President. 

-  Cong.  Bill  Alexander,  our  best  vote  in  Ark.  may  be  in 
trouble  because  of  financial  dealings.  He  had  a  close 
race  last  time  and  will  face  same  opposition  next  time. 

Missouri 

ILGWU  -  76  employees  laid  off  at  Mid-West  curtain  Mfg.  Co.  in 
St, Louis. 

SMWA    -  91  employees  laid  off  at  Tempe  Ind.  in  Albony. 

IATSE  -  30  employees  striking  at  Riberport  Amphitheater  in  St. 
Louis.  Number  of  locals  furnished  walkers  last  Friday, 
30  people  demanded  refund. 

AFSCME/  -  120  employees  laid-off  at  State  Mental  Health  Center  in 
SEIU    St.  Joe. 


REGION  III  -  WALTER  WADDY 

Maryland 

AFSCME  -  An  estimated  700  clerical  workers  at  U.  of  Md.,  College 
Park,  used  sick  leave  and  vacation  time  to  take  the  day 


off  in  an  informal  protest  against  the  40-hour  work  week. 
Md's  highest  court  upheld  the  decision  of  Gov.  Schaefer 
to  increase  the  hours. 

IBT  -  More  than  300  members  at  the  G.  Heilman  Brewing  Co.,  Inc. 
in  Halethorpe  went  on  strike  after  rejecting  a  new 
contract  with  a  50-cent  hourly  increase  over  3  years. 
Mgt.  of  the  brewery  said  it  is  bringing  in  replacements 
to  maintain  production  during  this  period  of  heavy 
demand . 

IAFF  -  Bait.  Circuit  Judge  Kathleen  C.  Friedman  ordered  the  city 
to  pay  its  2,000  firefighters  and  fire  officers  roughly 
$3.8  million  in  increases  won  in  arbitration  last  year. 
The  increases,  which  Mayor  Schmoke  sought  to  withhold 
because  of  budgetary  constraints,  are  scheduled  to  go 
into  effect  7/1,  the  beginning  of  the  city's  1992  fiscal 
year. 

USX  -  A  federal  judge  gave  final  approval  to  an  agreement  that 
will  give  about  $3  6.3  million  to  about  2,000  black  people 
who  contended  they  were  denied  jobs  at  USX  Corp.  's 
Fair less  Works  during  the  1970s  because  of  their  race. 

Job  Cuts  -  Defense  cuts  hitting  5  Md.  labs  were  approved  by  the 
national  Defense  Base  Closure  and  Realignment  Commission. 
Md.  installations  will  lose  about  3,000  positions  but 
pick  up  almost  3,200  new  jobs  as  a  result. 

Pennsylvania 

Legis,  -  Gov.  Robert  Casey  asked  the  Gen.  Assembly  to  approve  a 
second  multi-million  dollar  loan  from  the  State  Sunny  Day 
Fund  for  Sony.  The  company  so  far  has  awarded  more  than 
1.1  million  dollars  in  contracts,  almost  all  to  West  PA 
area  firms  for  demolition  and  related  work  at  the  former 
Volkswagen  auto  plant  in  Westmoreland  County. 

Politics  -  Frank  Rizzo  died  of  a  heart  attack  last  week  while 
campaigning  to  regain  the  mayorality  of  Philadelphia. 

SEIU  -  Members  of  Dist.  1199T  at  Canonsburg  Hospital  in 
Canonsburg,  are  on  a  strike  which  was  brought  about  by 
the  company  insisting  on  reducing  health  benefits.  They 
are  presently  attempting  to  hire  replacements. 


REGION  IV  -  XL   WILLIAMS 
Texas 

Legis.   -  Gov.   Ann  Richards   calling   a   Special   Session   of 
Legislature  on  7/15  to  consider  budget,  Congressional 
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redistricting,  reorganization  of  state  agencies  and 
possible  House  and  Senate  redisricting  changes  (if 
census  numbers  are  re-adjusted  due  to  under  counts) . 

REGION  V  -  RON  MARTIN 

Georgia 

Health  Care  -  The  Atlanta  CLC  participated  in  a  very  successful 
rally  at  the  State  Capitol  on  6/6,  Approximately  1000 
trade  unionists  and  their  allies  demonstrated  on  behalf 
of  health  care  reform. 

REGION  VIII  -  FRANK  MYERS 

Connecticut 

Legis.  -  House  and  Senate  Dem.  Caucuses  are  meeting  in  an  effort 
to  reach  consensus  on  a  tax  plan.  Gen.  Assembly  passed 
two  continuing  resolutions  which  are  2-week  extensions 
to  expired  state  budget.  Resolution  expires  7/28  if 
Democratic  leaders  are  unable  to  reach  a  consensus  on  an 
income  tax  proposal.  They  will  go  back  to  conventional 
tax  package.  Income  tax  proposal  being  considered 
includes  a  flat  tax  on  income  unlike  the  state  AFL-CIO 
progressive  tax  proposal. 

-  Gov.  Weicker  shut  down  "non-essential"  state  services  for 
two  days  prior  to  passage  of  the  continuing  resolutions. 

-  Already  adopted  by  legislature  is  a  law  limiting  growth 
in  the  state  budget  and  a  constitutional  amendment  on 
spending  limits  to  be  approved  by  the  voters. 

Maine 

IAM  -  NLRB  election  at  Bath  Iron  works  on  7/10.  I AM  -  2909; 
Independent  Shipbuilders  Union  -  2355. 

Legis.  -  State  government  shut  down  again  7/11  making  it  the  6th 
unpaid  day  off  in  two  weeks  for  state  workers.  Issue  is 
failure  to  arrive  at  a  state  budget  unless  it  is  tied  to 
cuts  in  workers'  compensation. 

Massachusetts 

UFCW  -  Employees  at  Shaw's  supermarket,  Inc.  voted  on  7/9  to 
affiliate  with  UFCW  ending  their  membership  in  the  44 
year  old  Independent  Food  Handlers  &  Warehouse  Empl. 
Union.  Vote  was  1,481  to  approve  the  affiliation,  7 
opposed. 
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REGION  XI    -  STEVE  BIERINQER 

Colorado 

UMWA    -  163  members  have  been  on  strike  since  5/13 ,  91  against 
Cyprus  Minerals  in  Northwest  CO.  Health  care  cuts  which 
could  cost  each  miner  up  to  $20,000  over  next  5  years 
a  major  issue. 

New  Mexico 

AFL-CIO  -  Pres.  "Jeep"  Gilliland  was  appointed  by  Sen.  Bingaman  to 
a  Eorder  Study  Commission. 

IBT  -  Local  #492  affiliated  1,001  members  w/state  AFL-CIO  with 
a  commitment  to  phase  in  full  affiliation  of  3,000 
members  over  next  3  years. 

UMWA  -  The  Raton,  NM  local  affiliated  its  158  members  with  the 
NM  AFL-CIO. 
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Massport  Board  Chairman 

Richard  A.  Giesser 

and  the 

Members  of  the  Massport  Board 

are  pleased  to  announce 
the  election  of 

Charles  M.  Raso 

Business  ManagerlLocal  #3 
Bricklayers  &  Allied  Craftsmen  Union 

as 
Vice-Chairman  of  the  Massport  Board 

effective:  July  18,  1991 


.d      \«.\N*.«r    *S       G»^%«£> 
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Representative 
SUZANNE  M.  BUMP 

5th  NORFOLK  DISTRICT 


^JA&  ^C2jnjricj%ctiieccu/v  oZ' \yvlaA&CLcriuAje/fa/ 


HOUSE  OF  REPRESENTATIVES 
STATE  HOUSE,  BOSTON,  MA  02133 


August  5,    1991 
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House  Chairri 

Committee  on 
Commerce  and  Labor 

ROOM  43,  STATE  HOUSE 
TEL.  722-2030 


Joseph  C.  Faherty,  ?res. 
Mass.  AFL-CIO  Voter  Reg. /COPE 
8  Beacon  St. 
Boston  MA  0210  8 — 


Dear  Mr. 


Thank  you  for  contributing  to  the  success  of  my  recent 
fundraiser. 

If  you  were  able  to  attend  the  breakfast,  I  may  have 
already  thanked  you  for  your  contribution.  If  my  words  of 
thanks  have  not  yet  reached  your  ears,  however,  please 
accept  them  now  in  gratitude  for  your  generosity. 

My  first  year  as  House  Chairman  of  the  Commerce  and 
Labor  Committee  has  been  most  exciting  for  me,  and  I  am 
gratified  by  your  support.  If  you  think  that  I  can  be  of 
assistance  to  you,  please  stop  by  the  office.  We  may  not 
always  be  able  to  agree  on  the  remedies  to  our  problems, 
but  we  can  always  take  the  time  to  discuss  and  explore 
potential  solutions. 


Very  truly  yours, 


Suzanne  M.  Bumo 


60    (Privately   Paid   For) 
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ALLAN  SERONICK 

REALTOR-ASSOCIATE®,  Notary 


ASHBROOK  REAL  ESTATE  INC. 

445  N.  Franklin  St. 
Holbrook,  MA  02343 
Office:  617-767-4444 

E^XeEiXenden,,y  owned  and  operated. 


John  Laughlin 

AFL-CIO 

8  Beacon  Street 

Boston,  MA.  02108  July  29  1991 

Dear  Mr.  Laughlin, 

Please  accept  this  letter  as  a  means  of  introducing  myself  to  you.  I  am  a 
Realtor/Agent  working  the  South  Shore  out  of  Holbrook.  This  letter  was  prompted 
by  an  item  in  our  Massachusetts  Realtor  News-paper  stating  that  your  agency,  namely 
the  AFL-CIO  was  trying  to  work  with  its  members  in  obtaining  them  housing  affordable 
to  them. 

As  you  can  see  by  the  enclosed  mail-out  I  have  used,  there  is  affordable  hous- 
ing in  this  section  of  the  State.  With  this  office  being  open  7  days  a  week,  we  can 
set  appointments  any-time  our  clients  are  availible. 


If  I  can  be  of  any  assistance,  please  do  not  hesitate  in  calling  me  for  further 
information  and  suggestions.  Thank  you  in  advance  for  your  time  and  interest,  I 
remain , 


POST  NOTE; 

I  am  already  a  Listed  Realtor 
with  the  FREDDIE  MAC  Office. 


Yours  trul 


Allan  Seronick 


ERA, 

1S1  IN 

RV\Ct 


ERA®  -  ASHBROOK  REAL  ESTATE,  INC 

445  North  Franklin  Street 
Holbrook,  Massachusetts  02343 


617-767-4444 


Each  office  independently  owned  and  operated. 
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THE  FIRST  TIME  BUYERS  REAL  ESTATE  OFFICE 


*****  ACT  NOW  ***** 


WITH  OVER  >>>>>>  800  ««<<  PROPERTIES  AVAILIBLE  UNDER  $120,000.00,  TO  OUR  FIRST 
TIME  BUYERS,  IT  MAKES  SENSE  TO  CALL  YOUR  FULL  TIME  REAL  ESTATE  PROFESSIONAL  '  ALLAN 
SERONICK'  AND  ARRANGE  A  PREVIEW  OF  THE  MANY  PROPERTIES  BEING  OFFERED  AT  LOW  MARKET 
PRICES . 

SOME  OF  THESE  ARE  IN  OR  WITH-IN  CLOSE  PROXIMITY  TO  HOLBROOK,  AFFORDING  YOU  EASY 
ACCESS  TO  ALL  MAJOR  HIGHWAYS  AND  PUBLIC  TRANSPORTATION. 

ONE  CALL  WILL  SET  YOUR  APPOINTMENT  TO  PREVIEW  THESE  AND  MANY  OTHER  PROPERTIES,  IN 
ADDITION  TO  HAVING  YOUR  FINANCIAL  QUALIFICATIONS  REVIEWED. 

ALLAN  SERONICK 

OFFICE— 767-4444 
HOME 7671699 


ERA®  -  ASHBROOK  REAL  ESTATE,  INC. 

445  North  Franklin  Street 
Holbrook,  Massachusetts  02343 


Each  office  independently  owned  and  operated. 


617-767-4444 
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News 


United  States 
Department 
of  Labor 


Bureau  of  Labor  Statistics      Boston,  Mass.  02114 


For  information:   (617)  565-2327     USDL-208 

Media  information:   (617)  565-2331   For  release:   Saturday, 

August  10,  1991 

NEW  ENGLAND'S  AVERAGE  ANNUAL  PAY  INCREASES  5.5  PERCENT  IN  1990 

The  average  annual  pay  of  New  England ' s  workers  covered  by  State 
and  Federal  Unemployment  Insurance  (UI)  programs  averaged  $25,858  in 
1990,  a  5.5  percent  increase  over  1989,  according  to  Anthony  J. 
Ferrara,  Regional  Commissioner  for  the  U.S.  Department  of  Labor's 
Bureau  of  Labor  Statistics.   Ferrara  commented  that  New  England's  1990 
average  annual  pay  growth  of  5 . 5  percent  was  somewhat  higher  than  the 
region's  1989  pay  growth  of  4.5  percent,  although  well  below  the  1988 
7 . 2  percent  increase . 

In  1990,  the  average  annual  pay  level  in  New  England  once  again 
rose  faster  than  the  national  increase,  as  the  regional  gain  was  5.5 
percent  compared  with  4.6  percent  nationally.   Four  of  the  six  New 
England  states  ranked  among  the  top  ten  in  terms  of  average  annual  pay 
increases.   Rhode  Island's  6.0  percent  pay  gain  ranked  third  highest 
nationally  followed  by  Massachusetts'  tie  for  the  fourth  place  ranking 
with  a  5.8  percent  increase.   Connecticut  tied  for  the  fifth  spot,  up 
5.4  percent  while  Vermont  was  sixth,  up  5.3  percent.   Maine  and  New 
Hampshire  were  also  among  the  24  states  in  1990  to  post  gains  higher 
than  the  U.S.  average,  up  5.0  and  4.9  percent  respectively. 

When  comparing  New  England's  pay  levels  to  the  national  average, 
the  region  had  two  states  with  average  annual  pay  above  the  U.S.  level 
of  $23,602.   As  in  previous  years,  Connecticut  recorded  the  region's 
highest  pay  level  at  $28,995,  and  third  highest  in  the  nation. 
Massachusetts,  with  a  pay  level  of  $26,689,  ranked  sixth  nationally  and 
was  the  only  other  New  England  state  above  the  national  average.   New 
Hampshire  at  $22,609  and  Rhode  Island  at  $22,388  ranked  twentieth  and 
twenty-first  highest  respectively,  while  Vermont  at  $20,532  was  ranked 
thirty-third  Maine's  1990  average  annual  pay  of  $20,154  was  again  the 
lowest  in  New  England  and  placed  the  state  in  the  thirty-eighth  spot 
among  all  states  in  the  nation. 

Average  annual  pay  varied  widely  by  industry  both  in  pay  levels 
and  over-the-year  percent  increases.   Regionally,  finance,  insurance, 
and  real  estate,  up  6.8  percent,  and  services  and  manufacturing,  each 
up  6.6  percent,  recorded  the  largest  percentage  increases  in  1990. 
Nationally,  the  largest  gains  were  posted  by  services  and  government, 
up  6.0  and  5.3  percent,  respectively.   With  the  exception  of  New 
England's  small  mining  component,  retail  trade  again  posted  the 
region's  slowest  average  annual  pay  growth,  up  2 . 9  percent. 


Among  the  region ' s  workers  those  in  the  wholesale  trade  industry 
earned  the  highest  annual  average  pay  at  $34,399,  followed  by  mining 
workers  at  $33,340  and  finance,  insurance,  and  real  estate  workers  at 
$33,363.   In  contrast,  workers  in  the  retail  trade  industry,  many  of 
whom  work  part  time,  earned  an  average  of  $14,029  in  1990.   The  next 
lowest  pay  level  in  New  England  was  that  of  service  workers,  at  an 
average  of  $24,115  per  year. 

Ferrara  noted  that  the  region's  average  annual  pay  has  risen  to 
110  percent  of  the  national  average  with  percentages  varying 
considerably  by  state.   Although  the  region's  increases  in  average 
annual  pay  were  higher  than  the  national  average,  Ferrara  cautioned 
that  there  may  be  a  significant  negative  aspect  to  these  data.   That 
is,  during  a  period  of  layoffs  and  job  losses,  many  workers  at  the 
bottom  of  the  pay  scale  are  the  first  to  lose  their  jobs  and  these  data 
do  not  adjust  for  this  phenomenon. 

TECHNICAL  NOTE 

These  data  are  the  product  of  a  Federal-State  cooperative  program 
in  which  state  employment  security  agencies  (SESA's)  prepare  summaries 
of  employment  and  total  pay  of  workers  covered  by  unemployment 
insurance  legislation.   The  summaries  are  a  by-product  of  the 
administration  of  State  Unemployment  Insurance  (UI)  and  Unemployment 
Compensation  for  Federal  Employees  (UCFE)  programs  that  require  most 
employers  to  pay  quarterly  taxes  based  upon  the  employment  and  wages  of 
workers  covered  by  UI  and  UCFE.   Data  for  1990  are  preliminary  and 
subject  to  revision. 

Major  exclusions  from  UI  coverage  during  1990  include  most 
agricultural  workers  on  small  farms,  members  of  the  Armed  Forces, 
elected  officials  in  most  states,  most  employees  of  railroads,  most 
domestic  workers,  most  student  workers  at  schools,  and  employees  of 
certain  small  nonprofit  organizations .   Other  exclusions  include  most 
self-employed  individuals  and  unpaid  family  workers . 

Average  annual  pay  was  computed  by  dividing  total  annual  pay  of 
employees  covered  by  unemployment  insurance  programs  by  the  average 
monthly  number  of  these  employees.   Included  in  the  annual  payroll  data 
are  bonuses,  the  cash  value  of  meals  and  lodging  when  supplied,  tips 
and  other  gratuities,  and,  as  of  1985  in  many  states,  employer 
contributions  to  certain  deferred  compensation  plans  such  as  401 (k) 
plans .   Monthly  employment  is  based  on  the  number  of  workers  earning 
wages  during  the  pay  period  including  the  12th  of  the  month.   Workers 
on  paid  vacation  and  part-time  workers  are  also  included. 

Average  annual  pay  is  affected  by  the  ratio  of  full-time  to  part- 
time  workers,  as  well  as  the  number  of  individuals  in  high-paying  and 
low-paying  occupations.   When  comparing  average  annual  pay  levels 
between  industries  and/or  states,  these  factors  should  be  taken  into 
consideration . 


Table  1.   Average  annual  pay  for  1989  and  1990  and  percent  change  in  pay  for 

all  covered  workers  =.' 


Average  Annual  Pay 

Percent 
Change  -' 

Pay  Relative 

1989 

1990  V 

1989-90 

1989 

1990 

Connecticut 

$27,500 

$28,995 

5.4 

122 

123 

Maine 

19,202 

20,154 

5.0 

85 

85 

Massachusetts 

25,233 

26,689 

5.8 

112 

113 

New  Hampshire 

21,553 

22,609 

4.9 

96 

96 

Rhode  Island 

21,128 

22,388 

6.0 

94 

95 

Vermont 

19,497 

20,532 

5.3 

86 

87 

New  England 

24,503 

25,858 

5.5 

109 

110 

United  States 

22,563 

23,602 

4.6 

100 

100 

—'      Includes  workers  covered  by  Unemployment  Insurance  (UI)  and  Unemployment 
Compensation  for  Federal  Employees  (UCFE)  programs . 


2/ 
3/ 


Data  are  preliminary. 

Percent  changes  were  computed  from  unrounded  average  annual  pay  data  and 
may  differ  from  those  computed  using  data  rounded  to  the  nearest  dollar. 


Table  2 .   Annual  average  employment  for  all  covered  workers  —' 
for  1989  and  1990  with  percent  change 


Annual  Average  Employment 

Percent  change 

1989 

1990  y 

1989-90 

Connecticut 

1,659,319 

1,620,625 

-2.3 

Maine 

534,549 

528,911 

-1.1 

Massachusetts 

3,044,827 

2,926,224 

-3.9 

New  Hampshire 

518,075 

496,797 

-4.1 

Rhode  Island 

459,850 

445,862 

-3.0 

Vermont 

255,835 

251,652 

-1.6 

New  England 

6,472,455 

6,270,071 

-3.1 

United  States 

107,037,214 

108,658,056 

1.5 

1/ 


2/ 


Includes  workers  covered  by  Unemployment  Insurance  (UI)  and  unemployment 
Compensation  for  Federal  Employees  (UCFE)  programs. 

Data  are  preliminary. 


Table  3 .   Average  annual  pay  and  percent  change  for  all  covered  workers  - 
by  industry  for  States,  New  England,  and  U.S.,  1989  and  1990 


1/ 


Average  Annual  Pay 

Percent  Change 

1989 

1990  i/ 

1989  -  1990  y 

Connecticut 

Total  Private 

$27,373 

$28,878 

5.5% 

Mining 

47,056 

44,158 

-6.2 

Construction 

32,844 

33,544 

2.1 

Manufacturing 

33,299 

35,713 

7.2 

Trans.,  comm.  & 

public  util. 

32,084 

33,098 

3.2 

Wholesale  trade 

37,788 

38,836 

2.8 

Retail  trade 

15,269 

15,693 

2.8 

Finance,  ins.  & 

real  estate 

34,797 

37,433 

7.6 

Services 

24,015 

25,668 

6.9 

Government 

28,401 

29,798 

4.9 

Maine 

Total  Private 

18,780 

19,675 

4.8 

Mining 

29,659 

25,307 

-14.7 

Construction 

21,756 

22,847 

5.0 

Manufacturing 

23,716 

24,839 

4.7 

Trans.,  comm.  & 

public  util. 

24,382 

25,363 

4.0 

Wholesale  trade 

24,674 

25,735 

4.3 

Retail  trade 

11,476 

11,813 

2.9 

Finance,  ins.  & 

real  estate 

23,701 

25,125 

6.0 

Services 

17,285 

18,423 

6.6 

Government 

21,262 

22,378 

5.3 

Massachusetts 

Total  Private 

25,029 

26,463 

5.7 

Mining 

31,523 

32,831 

4.1 

Construction 

29,658 

31,165 

5.1 

Manufacturing 

30,911 

32,827 

6.2 

Trans . ,  comm .  & 

public  util. 

29,924 

30,855 

3.1 

Wholesale  trade 

32,949 

35,080 

6.5 

Retail  trade 

13,791 

14,165 

2.7 

Finance,  ins.  & 

real  estate 

31,540 

33,720 

6.9 

Services 

23,988 

25,645 

6.9 

Government 

26,621 

28,187 

5.9 

1/ 


Includes  workers  covered  by  Unemployment  Insurance  (UI)  and  Unemployment 
Compensation  for  Federal  Employees  (UCFE)  programs . 

Data  are  preliminary. 

— '   Percent  changes  were  computed  from  unrounded  average  annual  pay  data  and 
may  differ  from  those  computed  using  data  rounded  to  the  nearest  dollar. 


2/ 


Table  3 .   Average  annual  pay  and  percent  change  for  all  covered  workers  — ' 
by  industry  for  States,  New  England,  and  U.S.,  1989  and  1990 


Average 

Annual  Pay 

Percent  Change 

1989 

1990  2/ 

1989  -  1990  V 

New  Hampshire 

Total  Private 

$21,493 

$22,488 

4.6 

Mining 

27,563 

27,721 

.6 

Construction 

24,650 

25,132 

2.0 

Manufacturing 

27,616 

29,578 

7.1 

Trans.,  coram.  & 

public  util. 

27,234 

28,743 

5.5 

Wholesale  trade 

30,150 

31,365 

4.0 

Retail  trade 

12,648 

12,923 

2.2 

Finance,  ins .  & 

real  estate 

25,066 

25,845 

3.1 

Services 

19,807 

20,934 

5.7 

Government 

21,961 

23,382 

6.5 

Rhode  Island 

Total  Private 

20,324 

21,504 

5.8 

Mining 

27,433 

28,594 

4.2 

Construction 

26,669 

28,916 

8.4 

Manufacturing 

23,018 

24,520 

6.5 

Trans . ,  comm .  & 

public  util. 

25,365 

26,943 

6.2 

Wholesale  trade 

26,682 

28,893 

8.3 

Retail  trade 

12,383 

12,986 

4.9 

Finance,  ins.  & 

real  estate 

27,014 

28,028 

3.8 

Services 

19,125 

20,218 

5.7 

Government 

26,651 

28,125 

5.5 

Vermont 

Total  Private 

19,217 

20,234 

5.3 

Mining 

24,311 

23,868 

-1.8 

Construction 

20,979 

21,922 

4.5 

Manufacturing 

26,412 

28,187 

6.7 

Trans . ,  comm .  & 

public  util. 

26,067 

26,514 

1.7 

Wholesale  trade 

23,682 

25,150 

6.2 

Retail  trade 

11,698 

12,127 

3.7 

Finance,  ins .  & 

real  estate 

23,503 

24,939 

6.1 

Services 

16,434 

17,504 

6.5 

Government 

21,020 

22,057 

4.9 

1/ 


2/ 


Includes  workers  covered  by  Unemployment  Insurance  (DI)  and  Unemployment 
Compensation  for  Federal  Employees  (UCFE)  programs . 


— '   Data  are  preliminary, 


3/ 


Percent  changes  were  computed  from  unrounded  average  annual  pay  data  and 
may  differ  from  those  computed  using  data  rounded  to  the  nearest  dollar. 


Table  3 .   Average  annual  pay  and  percent  change  for  all  covered  workers  —' 
by  industry  for  States,  New  England,  and  U.S.,  1989  and  1990 


Average 

Annual  Pay 

Percent  Change 

1989 

1990  2/ 

1989  -  1990  V 

New  England 

Total  Private 

24,300 

25,638 

5.5 

Mining 

34,710 

33,340 

-3.9 

Construction 

28,381 

29,540 

4.1 

Manufacturing 

29,872 

31,828 

6.6 

Trans.,  comm.  & 

public  util. 

29,455 

30,461 

3.4 

Wholesale  trade 

32,669 

34,399 

5.3 

Retail  trade 

13,638 

14,029 

2.9 

Finance,  ins.  & 

real  estate 

31,245 

33,363 

6.8 

Services 

22,620 

24,115 

6.6 

Government 

25,851 

27,257 

5.4 

United  States 

Total  Private 

22,269 

23,258 

4.4 

Mining 

35,787 

37,149 

3.8 

Construction 

25,213 

26,150 

3.7 

Manufacturing 

27,749 

28,881 

4.1 

Trans . ,  comm .  & 

public  util. 

28,913 

30,034 

3.9 

Wholesale  trade 

28,634 

30,034 

4.9 

Retail  trade 

12,284 

12,709 

3.5 

Finance,  ins.  & 

real  estate. 

28,303 

29,683 

4.9 

Services 

20,764 

22,006 

6.0 

Government 

24,094 

25,361 

5.3 

—'      Includes  workers  covered  by  Unemployment  Insurance  (UI)  and  Unemployment 
Compensation  for  Federal  Employees  (UCFE)  programs . 

— '   Data  are  preliminary. 


3/ 


Percent  changes  were  computed  from  unrounded  average  annual  pay  data  and 
may  differ  from  those  computed  using  data  rounded  to  the  nearest  dollar. 
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Archdiocese  of  Boston 
883  HANCOCK  STREET  edwa 

QUINCY,  MASSACHUSETTS  02170 


August    8,    1991 


MEMO  TO  LABOR-MANAGEMENT  PLANNING  COMMITTEE 


Wednesday,  October  30th,  the  proposed  date  for  the  first 
gathering  for  the  informal  labor-management  leadership  con- 
versation is  rapidly  approaching.   It  is  necessary  therefore 
for  our  planning  committee  to  convene  shortly  to  finalize 
plans  for  that  event.   I  leave  today  for  a  week  of  vacation 
and  retreat,  and  will  get  back  to  you  on  this  matter  upon 
my  return.   Meanwhile,  will  you  be  giving  some  thought  to 
both  a  topic  and  possible  presentor(s)   for  this  upcoming 
October  session?   Some  ideas  that  have  crossed  my  mind: 

-  The  high  skills  /  low  wage  debate.   Bill  Spring  of  the 
Federal  Reserve  Bank,  served  on  the  national  Commission 

on  "Education  and  The  Economy",  might  be  a  solid  resource 
person. 

-  Labor  Law  and  the  Workplace.   Utilizing  the  highly  respected 
Harvard  Law  School  Professor  Paul  Weiler,  we  could  sponsor  a 

L/M  session  on  this  very  timely  subject. 

-  Workers'  Comp  Reform.   Boldly  march  into  the  current  fray  on 
this  controversal  concern. 

Put  on  your  own  thinking  cap  and  come  up  with  your  own  suggestions 
for  the  next  Committee  meeting. 

Would  ycu  be  available  for  a  breakfast  (7:45  am)  on  Tuesday, 
August  27th? 


Enjoy  what's  left  of  the  summer, 


Edward  F.  Brfyle,  S.J 
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Charley  Richardson 
Technology  and  Work  Program 


508-934-3266 
FAX  508-452-5711 
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INTERNATIONAL 
METALWORKERS' 
FEDERATION 


54  bis,  route  des  Acacias 
Case  postale  563 
CH-1227  Geneva  (Switzerland) 
Telephone:  (022)436150 
Telex :  423  298  METL  CH 
Telegram:  INTERMETAL- GENEVA 
Teletax:  43 15  10 


President:  Franz  Steinkuhler  General  Secretary:  Marcello  Malentacchi 


Mr.   Charley  Richardson 
Technology  and  Work 
University  of  Lowell 
One  University  Ave 
Lowell 
Massachusetts  01854 

United  States 


df/cp 


July   1,    1991 


Dear  Mr.    Richardson, 

We  thank  you  very  much  for  accepting  our  invitation  to  play  an  active 
role  in  our  IMF  World  Conference  on  Skill   Development,   Training  and 
Employment,   that  will  take  place  from  2  to  4  September,    1991,    in 
Helsinki,    Finland. 

Please  find  attached  the  draft  programme. 

As  Peter  Unterweger  told  you,   we  will   keep  you  informed  of  the 
preparations. 


With  best  regards. 


toe)  Kodt 


David  Fowler 

Assitant  General  Secretary 


4J 


End. 
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......   INTERNATIONAL 

Ji     METALWORKERS* 
FEDERATION 


54  bis,  route  des  Acacias 

Case  posiale  663 

CH- 1327  Geneva  (Switzerland) 


Telephone;  (022)  43  61  SO 
Telex:  423298  METL  CH 
TaloJax:  43 15  lO 


IMF   INTERNATIONAL  CONFERENCE 
ON   THE  DEVELOPMENT  OF  QUALIFICATIONS, 
TRAINING  AND   EMPLOYMENT 
Helsinki,    Finland 
2-4  September  1991 


PROVISIONAL  PROGRAM 


Monday  2   September  1 991 


09:30 


10:15 
10:30 


Opening  and  introduction  by  Marcello  Malentacchi,    IMF 
General  Secretary 

IMF  Finnish  affiliates  and  others 

Coffee  break 

Challenges  of  the  Future  for  Metalworkers  -  Employment, 
Job  Quality  and  Skill  Development 


12:15 
14:00 


Theme  1   -  High  Quality  Jobs 

Torsten  Bjorkman,    Royal  Technical  High  School, 
Stockholm 

Theme  2  -  Alternatives  presented  by  New  Technologies  and 
Production  Concepts  -  Ulrich  Jurgens, 
Wissenschaftszentrum   Berlin  fur  Sozialforschung 

Discussion 
Lunch 

New  production  processes  and  new  concepts  for  training  - 
The  trade  union  experience  -   Panels 

Panel   A:   Japan  -   North   America 

Discussion 


15:30 


Coffee  break 


15:45  Panel   B:     Europe  -  Eastern  Europe 

17:30  End  of  first  day 

19:00  Reception 

********************** 

Tuesday  3   September  1991 

09:00  Education,   Training  and  Full  Employment  for  All: 

policies  for  disadvantaged  -  women,   youth,   migrants, 
unemployed,  older  workers  and  the  disabled 

John   Evans,   Trade  Union  Advisory  Committee,   OECD 
09:45  Discussion 

10:15  Coffee  break 

10:30  Panel  C:     Experience  in  the  Developing  Countries 

Discussion 

12:00  Lunch 

14:00  General  discussion 

Summary  of  the  discussions  -  Charley  Richardson, 
Professor,   University  of  Lowell,    USA 


15:15 

Coffee  break 

15:30 

Resolution 

Conclusions 

End  of  the  meeting 

19:00 

Reception 

Wednes 

dav 

4  September  1991 

Group  programme   (details  to  follow) 
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Robert  E  Smythe 

247  Beach  Avenue 

Hull,  MA.  02045 

(617)925-4749 


August  10,  1991 


William  F.  Weld 

Governor 

The  Commonwealth  of  Massachusetts 

Executive  Department 

State  House 

Boston,  MA.  02133 

Dear  Governor  Weld: 


Your  recent  naming  of  a  Council  on  Economic  Growth  and  Technology  including  task 
forces  on  tax  policy,  technology  issues,  and  promotion  of  the  state  as  a  business  site  is 
an  idea  who's  time  has  come. 


As  a  dedicated  republican,  management  and  computer  professional,  I  would  like  to  offer 
my  assistance  to  the  council. 

I  would  assume  the  panel  would  need  support  services,  including  but  not  limited  to  the 
following: 

-  Documentation  of  meetings 

-  Research 

-  Analysis  of  data 

-  Production  of  presentation  graphics,  documents,  and  reports 

-  Implementation  and  maintenance  of  a  database  for  for  all  of  the  above 

I  would  like  to  provide  such  support  either  as  a  part/full  time  temporary,  or  as  a  vendor. 
I  have  over  25  years  of  managerial  and  computer  experience,  including  major  project 
management  Currently  unemployed  9  months,  I   have  kept  my  skills  sharp  and  hopes 
alive. 

If  this  is  even  a  remote  possibilty,  I  would  like  to  pursue  it  with  your  administration. 


Sincerely  yours, 


Robert  E.  Smythe 


y 


s 


Robert  E.    Smythe 

247  Beach  Ave. 

Hull,    Ma.    02045 

(617)925-4749 

RESUME 


Work        SENIOR  PROGRAMMER /ANALYST.  MicroMagic  Computer.  Hull,  Ma. 

History:    Wrote  custom  applications  software  for  the  National  Better 

Business  Bureau,  Marina  control;  Order  Entry  programs  for  retailers 
and  wholesalers,  and  desktop  published  local  telephone  directories, 
newsletters  and  brochures.  Taught  Computer  courses  at  various 
colleges.   (1989-1991) 

DIRECTOR.  Computer  Center.  Currv  College  .  Milton,  Ma. 
Managed  the  administrative  data  processing  for  the  college,  using  a 
DEC  11/80  and  IBM  PC's.  Designed  and  taught  undergraduate  courses  in 
computer  literacy  and  programming.  (1987-1989) 

MANAGER,  Computer  Systems  Training,  Instron  Corp.  Canton,  Ma. 
Started  the  department  to  train  customers  and  employees  in  use  of 
mini  and  microcomputers  for  real  time  process  control.  Developed 
all  course  material  and  conducted  platform  training  in  Canton 
and  throughout  the  United  States.  (1981-1986) 

MANAGER.  Course  Development.  Wang  Laboratories,  Lowell,  Ma. 
Developed  objective  oriented  hands  on  courses  for  customers 
and  employees  in  BASIC  and  COBOL  on  Wang  VS  and  2200  systems. 
Provided  customer  support  services  and  supervised  three 
professionals.  (1975-1980) 

ASSOCIATE  PROFESSOR,  Daniel  Webster  College,  Nashua,  N.H. 
Procured  first  computer  system,  developed  inital  computer  courses 
and  taught  business  and  computer  courses  for  undergraduates 
and  continuing  education  students.  (1974-1975) 

MANAGER.  Educational  Technology,  Sanders  Associates,  Nashua,  N.H. 
Developed  inter-active  computer  systems  for  delivery  of  educational 
material  for  Harvard  and  Geo  Wash  University.  Participated  in 
development  of  Sanders  Video  display  systems.  (1969-1973) 

PROJECT  MANAGER  General  Electric  Co. 

Developed  a  management  information  system  (SPAN)  for  the  Polaris 

weapon  system.  Planned, installed  and  managed  the  administrative  and 

educational  computer  center  at  the  GE  Job  Corps  Center.  Managed  the 

implementation  of  Genigraphics  into  a  business  enterprise.  Directly 

and  indirectly  supervised  activities  of  over  100  employees.  (1970- 

1978) 

Technical    DEC  PDP-11,  WANG  VS,  IBM  PC  286,  386,  486,  MACINTOSH 
Expertise:   Basic  PDS,  Fortran,  Cobol,  DB3 ,  DBIV,  Lotus  , Excel,  Windows 

Word,   MS-DOS,  RSX-11,  RSTS-E,ISAM 

Pagemaker,  Corel  Draw 

AR/AP/GL/ Inventory /Order  Entry 
Familiar:    Vax,  Vms ,  "C",  Assembler,  Lans,  Visual  Basic,  Ventura 

Education:   BSEE  U.S.M.M.A.,  Kings  Point,  New  York 

Postgraduate  Naval  Nuclear  Science,  M.I.T.  Cambridge,  Mass. 
30  Credits,  mEd.  Northeastern  U.,  Boston,  Ma. 

other:      US  Naval  Officer,  qualified  for  command  Destroyers,  Attack  transport 
Taught  Computer  Courses  at  Newbury  College, 
Daniel  Webster  College,  Curry  College,  Mass  Bay  Community  College. 


